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Named Employee:
Kirk Kolb: Grants Pass School District 7 Superintendent
Tommy Blanchard: North Middle School Principal

Mentioned Persons:
Dan Huber-Kantola: Grants Pass District 7 Director of Human Resources
Trisha Evens: Grants Pass District 7 Director of Secondary Education
Rachel Damiano: North Middle School Assistant Principal
Katie Medart: North Middle School Teacher

Allegations:
#1: Between January 2021and March 31st, 2021, it is alleged in a lawsuit brought by North Middle
School Assistant Principal Rachel Damiano and North Middle School Teacher Katie Medart that Grants
Pass School District 7 Superintendent Kirk Kolb and North Middle School Principal Tommy Blanchard
were aware of Rachel Damiano and Katie Medart’s efforts related to the “I Resolve” gender identity
political campaign where allegedly:
A. Ms. Medart and Ms. Damiano sought the input of District 7 officials including Kirk Kolb and Tommy
Blanchard
B. Mr. Blanchard and Mr. Kolb met with Ms. Medart and Rachel Damiano separately to discuss
development of the video and website
C. Ms. Damiano informed Mr. Kolb and Mr. Blanchard of the “I Resolve” movement video and website

D. Ms. Damiano provided copies of the “I Resolve” resolutions to Mr. Blanchard and Mr. Kolb
E. Mr. Blanchard and Mr. Kolb expressed support at first for their right to speak on genderidentity education policy
F. Mr. Blanchard reviewed the proposed policy and provided feedback to Ms. Damiano
G. Mr. Kolb suggested he would bring resolution to the School Board for a vote
H. Never informed Ms. Medart or Ms. Damiano that their work on “I Resolve” was interfering
with their relationships with colleagues and supervisors
I. During development, Mr. Blanchard and Mr. Kolb never informed Ms. Medart or Ms. Damiano
that they were violating any district policy by working on “I Resolve”
J. Mr. Kolb and Mr. Blanchard retaliated and censored Ms. Medart and Ms. Damiano’s speech to
appease critics
K. Mr. Blanchard subjected Ms. Medart and Ms. Damiano to questioning on whether their
religious beliefs made them unfit to be public educators
L. Mr. Kolb threatened that if disruption to the functioning of the District continued, he could
pursue disciplinary action against them including termination
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List of Exhibits:
1.
2.
3.
4.
5.
6.
7.
8.
9.
10.

Administrative Memorandum dated February 5th, 2021
Email from Katie Medart to Tommy Blanchard dated February 24th, 2021
Copy of handwritten notes from March 31st, 2021, meeting
Email from Kirk Kolb to Grants Pass School District 7 Board dated April 5th, 2021
Email from Kirk Kolb to Grants Pass School District 7 staff dated April 6th, 2021
Email from Kirk Kolb to Grants Pass School District 7 parents dated April 7th, 2021
Email from Rachel Damiano to Kirk Kolb dated March 19th, 2021
Email from Kirk Kolb to Rachel Damiano dated March 31st, 2021
Email from Rachel Damiano to Tommy Blanchard and Dan Huber-Kantola dated April 5th, 2021
Grants Pass School District 7 policy “GCAB” – Personal Electronic Devices and Social Media –
Staff
11. Thumb drive containing digital files of audio recordings, transcripts, and items related to this
investigation as well as a copy of this narrative report
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Details:
On April 12th, 2021, I was contacted by Bill Ransom attorney for Grants Pass School District 7 to see if
I was available regarding an investigation involving alleged employee misconduct. I advised him that I
was, and I was recontacted on April 14th, 2021 by Mr. Ransom who stated the District 7 School Board
had approved the go ahead for me to provide services for an investigation. On April 15th, 2021, I did
enter into a Letter of Engagement with Sherry Ely, Grants Pass School District 7 Director of Business
Services. I was advised she would be my point of contact during my investigation.
I was informed that District 7 had received several formal complaints from District 7 employees
regarding the alleged discriminatory conduct of North Middle School teacher Katie Medart and North
Middle School Principal Rachel Damiano related to the “I Resolve” movement/campaign. Additionally,
the School District received emails from citizens who complained about Katie Medart and Rachel
Damiano in response to the “I Resolve” movement and video that they had been involved in. On April
20th, I did meet with Sherry Ely to discuss the investigation and scope. Ms. Ely stated that “I Resolve”
was not something supported nor affiliated with District 7 and many of the calls and emails received
believed that the School District had been involved with “I Resolve” which they were not.
I was advised that Superintendent Kirk Kolb did notify the School Board on April 5th, 2021, where he
informed the board that two employees were promoting a resolution which had been posted on
YouTube and Facebook with links for the board to see. He also stated: “This has created a significant
disturbance that is impacting the entire district” and also said that “we are VERY seriously dealing
with this (Exhibit 4).”
On April 23rd, 2021, I recontacted Ms. Ely at the District 7 office and received the thumb drive
containing the aforementioned documentation including the listed complaints (Files copied and
included in Exhibit 11). After reviewing all the documentation, I found it necessary to divide my
instigation into four parts. Part I is dedicated to the allegations regarding Ms. Medart and her alleged
violation of District 7 policies. Part II is dedicated to the allegations regarding North Middle School
Assistant Principal Rachel Damiano and her alleged policy violations.
Part IV was dedicated to Ms. Medart’s
allegations against school administration for alleged policy violations, but I was informed by Ms. Ely
on May 7th, 2021, that Ms. Medart had withdrawn her complaint. I completed the first three parts of
the investigation which were submitted to Sherry Ely at the District 7 office. On June 9th, 2021, Grants
Pass School District 7 attorney Bill Ransom requested I complete Part IV of my investigation based
upon allegations in a lawsuit filed by Ms. Medart and Ms. Damiano against the School District.
I began part IV of the investigation by reviewing the lawsuit which outlined alleged conduct of Grants
Pass School District 7 Superintendent Kirk Kolb and North Middle School Principal Tommy Blanchard
related to the “I Resolve” campaign that involved Ms. Medart and Ms. Damiano. After reviewing the
lawsuit and conferring with School District Attorney’s Bill Ransom and Nancy Hungerford, the scope
of the investigation was identified as follows:
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Allegation #1: Between January 2021and March 31st, 2021, it is alleged in a lawsuit brought by North
Middle School Assistant Principal Rachel Damiano and North Middle School Teacher Katie Medart that
Grants Pass School District 7 Superintendent Kirk Kolb and North Middle School Principal Tommy
Blanchard were aware of Rachel Damiano and Katie Medart’s efforts related to the “I Resolve” gender
identity political campaign where allegedly:
A. Ms. Medart and Ms. Damiano sought the input of District 7 officials including Kirk Kolb and
Tommy Blanchard
B. Mr. Blanchard and Mr. Kolb met with Ms. Medart and Rachel Damiano separately to discuss
development of the video and website
C. Ms. Damiano informed Mr. Kolb and Mr. Blanchard of the “I Resolve” movement video and
website

D. Ms. Damiano provided copies of the “I Resolve” resolutions to Mr. Blanchard and Mr.
Kolb
E. Mr. Blanchard and Mr. Kolb expressed support at first for their right to speak on
gender-identity education policy
F. Mr. Blanchard reviewed the proposed policy and provided feedback to Ms. Damiano
G. Mr. Kolb suggested he would bring resolution to the School Board for a vote
H. Never informed Ms. Medart or Ms. Damiano that their work on “I Resolve” was
interfering with their relationships with colleagues and supervisors
I. During development, Mr. Blanchard and Mr. Kolb never informed Ms. Medart or Ms.
Damiano that they were violating any district policy by working on “I Resolve”
J. Mr. Kolb and Mr. Blanchard retaliated and censored Ms. Medart and Ms. Damiano’s
speech to appease critics
K. Mr. Blanchard subjected Ms. Medart and Ms. Damiano to questioning on whether their
religious beliefs made them unfit to be public educators
L. Mr. Kolb recommended that Ms. Medart; and Ms. Medart remove the “I Resolve” video
and website from public view
M. Mr. Kolb threatened that if disruption to the functioning of the District continued, he
could pursue disciplinary action against them including termination
In prior interviews with Rachel Damiano and Katie Medart (Part 1 and Part II of this investigation), I
was advised by them that the “I Resolve” campaign, video, and website were developed in Mid-March
of 2021. During those investigations with Ms. Medart and Ms. Damiano, I reviewed numerous emails
supplied by District 7 to me that involved the “I Resolve” campaign (Contained in Exhibit 11). In all of
the District 7 emails I reviewed where Ms. Medart and Ms. Damiano communicated with each other
and numerous others as they developed the “I Resolve” campaign, video, website, and it’s resolution
related to gender identity, I found no correspondence with Kirk Kolb or Tommy Blanchard that
indicated support of the “I Resolve” campaign, knowledge of the “I Resolve” campaign, reviews of the
“I Resolve” campaign, or feedback in support of the “I Resolve” campaign before the campaign was
initiated in late March 2021.
I interviewed Ms. Damiano on May 13th, 2021, related to allegations involving the violations of District
7 policies related to the “I Resolve” campaign. In that interview, I asked Ms. Damiano about the “I
Resolve” origin.
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Bill Landis:
Tell me about the I Resolve campaign, what it’s about, and when did it start?
Rachel Damiano:
I Resolve, they're just ideas for solutions for some current legislation that is coming down from the
state and federal level. There is no specific law, right now, or even policy in the Grants Pass School
District, regarding students who, either want to go by a different name, no matter if they identify as
transgender or not, want to go by a different name, or different pronouns, as well as bathroom use.
There is no specific policy, that’s gone through the board.
Rachel Damiano:
We were given a memorandum, as administrators, back in February. We have had several teachers
that have been concerned about how do they react in certain situations with students, and there is no
guidance, there's no written down guidance for those teachers, staff members. We were given a
memorandum in February and that memorandum was... I had some concerns initially when I saw
them, or saw it. If you go back and grab the zoom meetings, we had the zoom meeting for that
administrative meeting. I expressed some concerns, privately, to the HR director in that meeting. I had
some concerns from there and wanted to voice those and wanted to voice those, so set up a meeting
with HR.
Rachel Damiano:
There were also teachers, a teacher in particular, that had some concerns, because that
memorandum, not specifically, but the general contents of the memorandum was shared with that
teacher. I gathered feedback regarding concerns, brought them to human resources, and brought
some solutions with me, because that's how we operate in Grants Pass. As leaders, right, you want to
bring solutions. Brought some solutions, was told that this comes from an ODE guidance, and that if
the memorandum, or the items within the memorandum, need to change, then things need to change
at the state or federal level. I said, "Okay, I'll come back to you with some more solutions". From there,
the resolution was written, and discussed, and then we came back to HR and met with HR againBill Landis:
When you say, "the resolution", are you talking about the campaign that you're involved in, the I
Resolve movement?
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Rachel Damiano:
If you mean campaign, as in a political campaign, we don't believe it's a political campaign. A
resolution as in the solutions and ideas for solutions for guidance’s, yes.
Bill Landis:
Okay. As I looked and reviewed the video, this is about legislation that you're wanting something
applied regarding transgender or transforming students, or individuals? Is that correct?
Rachel Damiano:
As its reaction to policy, or its reaction to legislation that might be coming down, but if you read the
resolution itself, it doesn't ever specifically say transgender students.
Bill Landis:
When you say "the resolution", is that something as part of I Resolve, and what you're involved in?
That's separate from the school district and your duties?
Rachel Damiano:
Yes. I Resolve, as in... The resolution was verbiage as potential solutions and ideas to bring to the
district as, "Hey, this can be an option," because this legislation is possibly coming down. This could be
a proactive solution. Again, just ideas, but that I Resolve, the bulk of the I Resolve work, in terms of
getting that out to the public, and having the public know, and reaching out to leaders and reaching
out to legislators, that's done separately. The resolutions are ideas for solutions.
I asked Ms. Damiano about the memorandum that laid out guidance she received in February 2021
(Exhibit 1).
Bill Landis:
When you talk about the guidance that you received, was it a staff meeting in February, you were
talking about something like that?
Rachel Damiano:
It was an administration meeting.

Page 7:

CONFIDENTIAL

PCI #21-1021/ Part IV

GRANTS PASS SCHOOL DISTRICT 7
Bill Landis:
Administration meeting?
Rachel Damiano:
Yeah.
Bill Landis:
Was there a memorandum that actually laid out that guidance, and it was adopted, as you said, from
the Oregon Department of Education, is that correct?
Rachel Damiano:
I don't know if I'd use the word adopted. There's a 2016 ODE guidance, and it's a very long document
with a lot of best practices, that is not legally binding. It says it on page two, I believe, of the guidance.
It says this is not legal advice. These are best practices only. From there, districts, right now, have a
broad spectrum of best practices that they can choose from. Our district had never written those
down. They have kind of picked and chosen. You can probably see, because I know you have review of
emails. That guidance has changed, depending on who you talk to and when you talk to them. The
memorandum was a way to solidify from when it was told to us, from district leadership, solidify
some... These are some of the best practices we're going to pull from that guidance.
Bill Landis:
That was what you received in February of 2021?
Rachel Damiano:
Yes, February 9th, I believe, was the day we got it. It was drafted on February 5th.
I asked Ms. Damiano what it means to receive guidance.
Bill Landis:
When the district gives guidance to staff administrators and teachers, how do you receive that
guidance? What does that mean?
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Rachel Damiano:
That guidance was never given to teachers, just to clarify.
Bill Landis:
Okay.
Rachel Damiano:
And it still has not been given to teachers. That guidance, as given to use, was given as, "Hey, these
are, if these situations come up, this is how we want to react, or this is how we want to handle these
procedures".
Bill Landis:
Fair to say then, since you received it as an administrator, if a teacher at a school that you're an
assistant principal at had an issue, that guidance was for you then to share with that particular
teacher on how to handle something?
Rachel Damiano:
We were specifically told not to share with staff. Yes, so in that instance, if a teacher were to come,
then I would ask and say, "Can I share this document?", and receive permission or not receive
permission, or I'd go to the principal and ask, "Can I share this document?". That's how we would
handle it.
Bill Landis:
In the I Resolve video that I watched, there's a part where, I believe, Katie Medart is talking to you
about the laws and some of the changes prescribed. In that, there's a discussion about ODE guidance,
and what that means, and at some point you make a comment that that means at some point the
district is required to follow those. Is that correct or not correct?
Rachel Damiano:
If Senate Bill 52 passes, which is what we were discussing, if Senate Bill 52 passes and creates a state
of emergency, and not the ODE 2016 guidance would become what we're required to, it would be the
LGBTQ2SA+ Student Success Plan that is in correlation to the Senate Bill 52. That would become no
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longer guidance, it would become practices that we're required to follow, because it’s tied to
legislation. Right now, the 2016 guidance is not tied to legislation.
Bill Landis:
The 2016 guidance that you're referring to, you believe that's not something that you have to follow
or required to follow?
Rachel Damiano:
It says best practices. It says, specifically, in there that it’s not legal advice, and it’s up to districts to
choose what they... If it were something that we had to practice, then our district would be out of
compliance for the majority of that document.
Bill Landis:
If the superintendent came out and said we're now going to follow something and gave that to you as
an administrator, would that be, then, something that you would then follow?
Rachel Damiano:
I think that's a very broad hypothetical. If we're talking about this case specifically, we as
administrators, when things are given to us, we are often asked for feedback. It's a practice of our
district that we give feedback. If it was something that was said this is required, then I'd have a
conversation and say, "Is this becoming policy?". That's the point of being in leadership is to give
feedback and to be able to discuss what would work and what wouldn't work within our schools.
Bill Landis:
Sure. In February 2021, when administrators have that meeting and there's a memo about handling
situations, and feedback was received, you weren't under the understanding then that that meant
that is how to handle some of those situations at that time?
Rachel Damiano:
Yes, it's saying these are the procedures that we would like to follow, moving forward. Like I said, I had
some concerns with it, and I set up a meeting with HR to have that discussion.
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Bill Landis:
You didn't have any discussion with teachers about situations that may have come up after that, as far
as how to handle the situation?
Rachel Damiano:
If the situation came up... I'd have to look back on if a situation came up within that time. I can say
that, confidently, that if a situation did come up within that time, it was handled according to the
memorandum.
I asked Ms. Damiano about District 7 and whether “I Resolve” was sanctioned by the District or if she
was authorized to work on it as part of a School related project.
Bill Landis:
Again, just for clarification, I Resolve, that is not something that was sanctioned by District 7, nor was
District 7 authorizing you to work on that as far as part of a school project? Correct?
Rachel Damiano:
Yeah, I Resolve, under what you would code as I Resolve, no. They were aware that it was happening,
and were aware before it went public, but in terms of being told to go work on I Resolve and go create
a movement or ideas, no. Sharing responses and potential ideas and solutions for the resolution is a
practice in our district.
Bill Landis:
Even though you're sharing, that isn't something that the district or the superintendent said, "Yes, we
agree and want to embrace those things", is that correct? You were sharing things that I Resolve, and
you felt, as far as some of those legislative proposals that were happening, at any time did you feel
that, as you gave feedback about some of the solutions you felt you were offering, was that something
that District 7 said they would be embracing and moving with?
Rachel Damiano:
In my first meeting with HR, when I brought the solution about the bathrooms, as part of the
memorandum, I gave a potential solution at the time that said, well could we think about xx
bathrooms and xy bathrooms, and I was told by the HR director, that's an interesting or creative
solution. I could potentially bring that to the team. That's not saying no. Later, when I brought the
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resolution to the HR director, and then also to the superintendent, the superintendent in our meeting
discussed and said, "Okay, I can look this over. I will have legal look it over and make sure that we
aren't in violation of any laws, and I could potentially bring this to the school board". That's what I was
told before we went public.
Bill Landis:
Essentially, they were saying they would look at it. No one said, "Yes, we're aligned with that and
wanting to move forward with that", is that correct?
Rachel Damiano:
Not with those words, but, "I could potentially bring this to the school board", isn't also a no. It's in a
process of looking at solutions, and looking at ideas, and discussion. Did they say at the time, "I'm
going to adopt this, and we're going to move forward this"? No, but they also didn't say no.
In her responses, Ms. Damiano believes that by sharing the resolution with HR and the
Superintendent (website or video is not mentioned), she believes that they were then aware and
wasn’t told no. However, she did admit that all she received from the Superintendent was that he
would look it over which meant he hadn’t read it. Ms. Damiano clarified that “I Resolve” was
something that was not part of the District.
Bill Landis:
Okay. Again, one more clarification. Would you consider I Resolve to be a non-affiliated District 7
campaign movement, or whatever word you want to describe it?
Rachel Damiano:
The movement aspect of it is not part of the district, it's on my personal time.
I asked Ms. Damiano who was involved in the “I Resolve” resolution, website, and social media to
include other District employees.
Bill Landis:
Okay. With the I Resolve, what has been your involvement, as far as that program? Did you author it?
Are you just a part of something... What has been your involvement?
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Rachel Damiano:
Yeah, I am one of the authors of the resolution, and the website, and social media. I'm involved in all
of that.
Bill Landis:
Any other district employees involved with you in that program?
Rachel Damiano:
Yes. There is one teacher involved in it.
Bill Landis:
Would that be Katie Medart?
Rachel Damiano:
It would be, yes.
Bill Landis:
Any other staff, employees, or other District 7 related persons?
Rachel Damiano:
No, it's just us two.
I asked Ms. Damiano about when the “I Resolve” campaign began.
Bill Landis:
When abouts did the I Resolve campaign start that you would have used some time to work on that
movement?
Rachel Damiano:
I met with HR late February, so March. Sometime early in March.
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Bill Landis:
That was basically when you initiated the program, and the title was picked, and moving forward?
Rachel Damiano:
I Resolve, as a movement, or as a matter of public concern, or making it a matter of public concern,
would have come mid to late March. In terms of publicizing it, it didn't come until late March, right
before Spring Break. Then Spring Break happened, and the bulk of it happened during Spring Break, is
when we posted.
Bill Landis:
The earliest you would have been working on that program on school time would have been towards
the end of February, some time?
Rachel Damiano:
No, mid-March. Actual I Resolve work.
I asked Ms. Damiano about “I Resolve” and its opposition to proposed legislation currently being
considered in legislative sessions. She again clarified that the resolutions were her beliefs and not the
District’s which indicated she knew it wasn’t currently supported by the District.
Bill Landis:
In the videos, you make it clear that your position is that you believe that those need to be changed as
they are written.
Rachel Damiano:
As they are currently written, yes.
Bill Landis:
So, it's not just an idea. It's your belief of what needs to happen that you're proposing?
Rachel Damiano:
My belief about current... Yes, and we say it's our belief, and ours, not the districts.
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Ms. Damiano told me that the “I Resolve” video was published and uploaded to the public website and
YouTube towards the end of Spring Break. When looking at YouTube it indicates a posting date of
March 25th, 2021, consistent with Ms. Damiano’s statement (See transcript from 5-13-2021 for further
details Exhibit 11).
In reviewing the audio from an interview that occurred with Ms. Damiano, Principal Tommy
Blanchard, and HR Director Dan Huber-Kantola on April 9th, 2021 (Exhibit 11), several issues were
addressed as far as the District’s involvement in the “I Resolve” campaign.
Dan Huber-Kantola:
Thanks Rachel. [inaudible 00:05:30] again, the new [inaudible 00:05:31] policy GBG. And then also the
policy IIVGA and the AR, and that's basically [inaudible 00:05:43] of the user agreement [inaudible
00:05:45]. So it talks about no employee will use facilities, equipment or supplies in connections with
political campaigning or in the employee just [inaudible 00:05:54] work or campaigning processes.
Dan Huber-Kantola:
And AR says that you can't use... Transmission material regarding political campaigns is strictly
prohibited. I guess a couple of questions. I know I didn't assign you to work on the policy that you did.
Did Principal Blanchard assign you to work on the policy?
Rachel Damiano:
No.
Dan Huber-Kantola:
Superintendent Kolb?
Rachel Damiano:
No.
Dan Huber-Kantola:
Okay. Any of the directors?
Rachel Damiano:
No.
Dan Huber-Kantola:
Okay, so this particular work was your work?
Rachel Damiano:
It was, yes. [inaudible 00:06:28] are [inaudible 00:06:29].
Dan Huber-Kantola:
Okay. But your personal work, not...
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Rachel Damiano:
Yeah, personal work.
During the interview, Ms. Damiano was asked about steps she may have taken regarding a teacher at
North Middle School talking about a political campaign. Ms. Damiano states she had talked with
Principal Blanchard about the resolutions.
Rachel Damiano:
I was made aware of one day that a teacher, during flex time, was discussing with staff members.
Dan Huber-Kantola:
As an administrator, what steps did you take to stop that and document that stoppage]?
Rachel Damiano:
Well, to my understanding, it wasn't political work and against policy, so I had a conversation with
Tommy at some point. We have pretty informal conversations in the mornings, and so we've discussed
I resolve, we've discussed the resolutions, we've discussed the teacher's reaction to the
memorandum, and her concerns. So it was in there, in one of our discussions.
During the interview, Ms. Damiano indicates she brought concerns after the gender identity guidelines
memorandum (Exhibit 1) to Mr. Huber-Kantola regarding the guidelines. Mr. Huber-Kantola’s
response to her indicates he hadn’t communicated support for the “I Resolve” resolutions when this
interview occurred on April 9th, 2021, as he informs Ms. Damiano of the Districts guidelines and
recommendations that were given to administrators on February 9th, 2021.
Dan Huber-Kantola:
So I guess I would as you that. Is it appropriate to spend... If you have a teacher that's struggling to
follow the operational guidelines of the district, is it appropriate to help that teacher work through
the guidelines to be able to follow them as they are written, or is it... Or is it more appropriate to do
that, or do you feel like, in the district seven administrative role, it's more important to work with the
teacher to try to change them rather than work with the ones that have already been established a
month earlier.
Rachel Damiano:
So Katie does work within the memorandum. The memorandum says recommended. It's not required.
When we brought the concerns to you, it was stated that, if things are going to change, they have to
change at the high level because you're operating under the ODE guidelines, and that has been the
push for what has been the focus. The resolution is a response to what is coming down from the state,
and if it comes down from the state, the memorandum will no longer be guidance, and it will actually
no longer be accurate.
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Rachel Damiano:
Because of what's coming down from the state and the federal government, it's not going to be
recommended anymore for teachers to use or not use pronouns. It will be required. And that is a
proactive so that she can continue to follow within guidelines, and other educators can still continue
to follow within guidelines, because if it comes down from the state, we have several teachers that
will not be able to follow the upcoming, not the current, the upcoming. What's coming down from the
federal government.
Dan Huber-Kantola:
I guess I'm confused, Rachel, because I presented the guidelines and the guidance to all of our
administrators, and that is our practice. It's not an "if" thing. It is our practice that teachers are
expected to use the pronouns that are associated with the gender change. It's not something that's an
optional thing. It is something that we try to work with kids on the front end, but at the end of the
equation, and even in the guidelines, if a student tells us, and they're going through a gender process
change, and they want to use the pronouns "he" and "his", we would follow that.
In the interview, Mr. Blanchard references District 7 employee
complaint where
the issue of the separation of church and state as public employees, and Mr. Blanchard asks about that.

raises

Tommy Blanchard:
In
complaint, she makes mention of... I'm just going to read that [inaudible 00:35:49]
part in the statement. Separation of church and state which a public employee cannot encroach their
religious beliefs onto others in a manner that impacts their ability to do their job. So the question is, is
this an attempt to promote your religious beliefs [crosstalk 00:36:04] school?
Rachel Damiano:
It is not. It's why honor all sides. All beliefs and viewpoints on this have a voice. It's not forcing any
agenda. It is a, again, tolerant, respectful, kind, and loving conversation around the different opinions.
It includes all students, and it is a conversation that includes all students and staff members because
they are a part of this equation as well.
Listen to audio from the April 9th, 2021, interview for further details (Exhibit 11).
In an interview I conducted on May 13th, 2021, with Ms. Medart, I asked Ms. Medart about the “I
Resolve” campaign and affiliation with District 7. At no time did Ms. Medart allege that District 7
administrators supported, gave feedback in support of, or permitted work on the “I Resolve”
campaign, video, or website during school time or with District 7 equipment.
Bill Landis:
So tell me about when did it start?
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Katie Medart:
Mid-March, I believe.
Bill Landis:
Okay. And this was a non-affiliated District 7 project. Correct?
Katie Medart:
Correct.
I asked Ms. Medart about her involvement in the “I Resolve” campaign.
Bill Landis:
So what has been your involvement in this?
Katie Medart:
My involvement?
Bill Landis:
So I saw you in the video. Were you part of the scripting of it? Were you part of the idea and concept?
What's beenKatie Medart:
Yeah, the video was actually impromptu. So I, obviously, was part of it, and then I helped... Rachel,
you're aware?
Bill Landis:
Yes.
Katie Medart:
I edited and helped write parts of the policy.
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Bill Landis:
Because this is not a privateKatie Medart:
Proposed policy.
Bill Landis:
... matter. Would you agree this is a public website, public social media postings on YouTube with
yourself and Rachel in the video. Is that correct?
Katie Medart:
That it's out there for the public?
Bill Landis:
Yes.
Katie Medart:
Yes. Yeah.
I asked Ms. Medart about the meeting she was called to on March 31st, 2021, by Kirk Kolb and how
long after the video and website were made public that it had occurred.
Bill Landis:
Were you aware whether Superintendent Kolb was receiving emails, as if the district had participated,
prior to be putting put on leave?
Katie Medart:
He called a meeting with Rachel and I on March 31st. I believe it's March 31st, and then he separated
us. And he said that he didn't believe, this should be in writing, you can see this in the email, but he
stated that he didn't believe that there would be any discipline in nature. Just wanted to share a
concern. And then, he had
and I meet with him.
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Bill Landis:
And the March 31, 2021, date, how long was that after the video basically became public? Ballpark?
Katie Medart:
The video? When did it become public?
Bill Landis:
Yes.
Katie Medart:
It was public before that.
Bill Landis:
Yeah. I mean, do you remember how long before the March 31st meeting?
Katie Medart:
I thought it was a Wednesday. I don't remember what day it was posted on YouTube, but that was
during spring break.
Bill Landis:
Was it within a few days that you were called to meet with Superintendent Kolb after the video was
made public? Do you recall?
Katie Medart:
It may have been four days, four or five days after.
See transcript for further details (Exhibit 11).
In reviewing an interview conducted on April 6th, 2021, by District 7 Administrators Tommy
Blanchard and Dan Huber-Kantola with Ms. Medart related to “I Resolve” and policy violations, the
following interactions occurred:
Dan Huber-Kantola:
Yeah. Who drafted the document? That's a good question.
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Katie Medart:
So Rachel and
, I think he was one of the editors. And then she sent it to me and then I edited
it and wrote one part of it, the original one.
Dan Huber-Kantola:
And then you guys sent it out for input?
Katie Medart:
Yes.
Dan Huber-Kantola:
And some [inaudible 00:35:54] you said some at least operating. I would have to ask Rachel if she sent
it out.
Katie Medart:
Yeah, and I don't know her. I can't actually speak to it, who or that, that she may or may not have.
Dan Huber-Kantola:
But Rachel and

drafted the original, you added a piece to it and then it got edited from there?

Katie Medart:
Yes. You saw it, didn't you, before we put it out there?
Dan Huber-Kantola:
Yes, I did. And just bluntly, when it came to me, I said, "People need to talk to Kurt before anybody
does anything with this."
Katie Medart:
I thought, and this is obviously third party, but I thought that you thought the anatomical bathrooms
was a different view that you hadn't heard before, and that it was one that you would pass on to the
other admin to get their views on it.
Dan Huber-Kantola:
I said we'd ask but I did not think that was a good idea. The conversation that I had would have been
more about, there are some things, and I should be blunt since we're having a conversation that...
Katie Medart:
I wasn't there.
Dan Huber-Kantola:
No, I know.
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:
Who was there?
Dan Huber-Kantola:
It was Rachel. How do I say this? So I think you have asked questions. You've asked questions of me. I
think you stopped me in the hall outside one time. We had a brief conversation about, I know you
have some strong feelings and I know you have some reservations, especially around children, being
like the 11 year olds, potentially that we would change names without any kind of parent input and
that kind of stuff. I think people we talked about was the biggest concern that you had. I know we
talked about, but that is the guidance, and we follow the guidance and so forth and so on. And I'm
open like that. That one does concern me some too. It doesn't mean I won't do it, but is there some
concern about an 11 year old, 10 year old making that thing? I would have to be honest that there's
some concern. But that is what the guidance is and so that's what we have to do, and I think that was
our conversation too.
Katie Medart:
I want to counteract that because I don't feel like I ever received a clear directive that told me any
which way informed that anything I was doing was in violation of anything. I even have follow-up
emails with specific questions asking, "Is this guidance?" and clarification and no response. And both
that's in email follow-up’s and in verbal follow-ups with Tommy saying, "Have you heard back from the
district office on these things?" With the answer being, honestly, him telling me, "No, I haven't." And
then when I see him, him having to feel like I need to turn my back because I don't have an answer for
you and being tired of not having an answer. Would you agree with that, Tommy?
Tommy Blanchard:
Yeah. I would agree with that and shared that as a result of some of the things that you were doing,
that the recommendation was that the other individual, that there is a conversation that takes place
at the district office because of how strongly worded and how opinionated this is. And that's what led
to conversation down here. I know that there was a recommendation to talk here, not privy to that
conversation, and that's where things were. And then I was made aware that things came out.
During the interview with Mr. Blanchard and Mr. Huber-Kantola, a discussion with Ms. Medart
regarding her understanding of the District’s knowledge of the resolution occurs beginning when she
was first hired a year prior and concerns over gender identity issues.
Katie Medart:
I sent emails right away. What it, when I joined the team, our district 7 family, when I did not know
what to do, and asking about our policies. I have not put together my timeline. I am working on it to
be able to show that I talked with Tommy multiple times. I talked with
multiple times. I
talked with you. And then I worked with Rachel, an administrator, and I was relayed... I wasn't in on it.
But that she had talked to you, you had seen it before we ever went public, that Kirk Kolb had. And I
was told right after the meeting, which I acknowledge this is third party. I was not in there. But I was
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told by Rachel that right after meeting with Kirk, and this is again the Friday before spring break,
whatever that date is, that he would take it before legal counsel.
Ms. Medart’s statement indicates that all she knew was that the “I Resolve” resolution had been
presented to Mr. Kolb by Ms. Damiano the Friday just before Spring Break occurred. She did not
indicate she felt there had been approval but said that she received feedback, and no one said “Do not
do this,” or “This will reflect bad on this,” or “This will cause harm to kids.”
:
The new ODE guidance came out during 2016. Basically said, "This is best practice."
Dan Huber-Kantola:
Yep. And so with that, we had Bill Ransom look at it and we developed some administrative guidelines
around that. The things that changed, I think, in the administrative guidance was the final absolute
changed because of court cases. You had a court case as close to us as Roseburg where the people
who... They say, "Hey, it's not safe. My son is not transgender or my daughter's not transgender. And
having somebody with the opposite anatomy come into the bathroom, that doesn't feel safe." And
the court said, "We're going to go with persons that identify a gender that way, it is okay for them to
come into to that bathroom." And so that's what changed for us was when those court cases came. So
the very final, final part of the guidance did change, that said, "Yes. Ultimately if a student says, I feel
the most comfortable... Anatomy of a male, but I gender identify as a female, I can use the female
restroom." And so just bluntly, some of that's the conversation that I had with Rachel when she came
to see to me and talk about that. That guidance was there. Rachel had that guidance.
Katie Medart:
And what did she say to that?
Dan Huber-Kantola:
Didn't think that was good. That's probably the anatomical piece of that. We even had a conversation
just bluntly that said, but in Oregon, this is the rule. In Oregon, this is the guidance. The court cases
are very close. Even if the federal law were to change, which it seems like it's going to change in a
more friendly, probably change the civil rights part of it. But even if it changed the opposite way,
Oregon law in education would likely still supersede even the federal law because states have control
of education and that kind of stuff. So the guidance for Oregon wasn't going to change. But then you
have a conversation, Katie, and I would have the same conversation with you.
Dan Huber-Kantola:
There's a place where you, as a person, have some freedom of speech and your ability to have some
freedom of speech, I'm not going to tell you you can't have some freedom of speech. I can say, "I don't
know if that's a great idea," but it's still your choice to make in terms of freedom of speech and that
kind of stuff. And if it's something outside of work that somebody wants to pursue, as long as it
doesn't cross a line and make it so that it feels like it's unsafe for kids based on having you as a teacher
or having somebody as an administrator, they can do some things as a private citizen. I hope I'm

Page 23:

CONFIDENTIAL

PCI #21-1021/ Part IV

GRANTS PASS SCHOOL DISTRICT 7
making sense. And where that line is for education, I think is a little difficult, but to a certain extent,
it's clear too; always be protecting all kids. Does that make sense?
Katie Medart:
Yes and that is my heart.
:
I just want to follow up. So then Rachel has the guidance, Rachel crafts the resolution to match that
resolution, experiment that was recently done by somebody presented to the school board, which I'd
like to talk about if you're okay with that, where that came from, because I think it speaks to the
intent. Is it purposeful to break the rule? Is it ignorance because I don't know the rule? Or is it, I have
tacit approval and administrator input and I'm doing this thing. That's what it looks like. Which I'm
sure it's perception at this point, but I think it's maybe... I don't know if this is the time to clear it up.
You can decide. And it's off the rails a little bit. And I apologize for that, but it really does speak to...
Katie's honestly answering the questions and the impression that I get is that she feels, in this entire
process, that this has got a thumbs up by the district office.
Dan Huber-Kantola:
So is that true?
Katie Medart:
Yes. I've gotten feedback [inaudible 01:01:06], but no one said, "Do not do this," or "This will reflect
bad on this," or "This will cause harm to kids." I have not heard that.
In the same interview, Mr. Huber-Kantola offers information from a meeting he had with Ms. Damiano
about her resolution where he directed Ms. Damiano to meet with the Superintendent with talk of
potentially doing a video.
Dan Huber-Kantola:
For my point, the second time that I met with Rachel and saw the resolution, she talked about you
guys potentially doing a video, that as I said, "You know what? Time out. You need to meet with the
superintendent as an administrator before you do anything."
Katie Medart:
I think everybody understands that.
Dan Huber-Kantola:
Because there's red flags.
Katie Medart:
So then you knew for sure that I was the other employee that was on it?
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Dan Huber-Kantola:
I did. Now what you guys were going to say, exactly how the video of what you guys were going to do,
I don't think any of us knew.
Questions were asked in the same interview regarding religious beliefs as a result of one formal
complaint filed by District 7 employee
who complained about the separation of church
and state in her complaint regarding Ms. Medart and Ms. Damiano related to “I Resolve.”
Tommy Blanchard:
Okay. The last one is about, from
and she makes a statement in there. And I just want to
hear your response or thoughts on that. And it has to do with her statement that says, "There is a
separation of church and state in which a public employee cannot encourage their religious beliefs
onto others in a matter that impacts their ability to do their job." Can you tell me how you would
respond to that statement?
Katie Medart:
I'm just trying to find it.
:
It's on the third paragraph, on the first page.
Tommy Blanchard:
[inaudible 01:43:20]. I typed on my notes. I have to go back.
:
However the Supreme Court has indicated.
Tommy Blanchard:
Yes.
:
Do you find that right there? Third paragraph. "I'm unapologetically supportive." That's how it starts.
And then it's about midway there, "That however the Supreme Court has indicated." It's about four
sentences in.
Katie Medart:
Okay. Thank you.
Katie Medart:
I don't think that my faith interferes with my ability to do my job.
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:
So what's the question here again?
Tommy Blanchard:
Just your response to that statement there. And so part of it, there's a follow-up that you have made a
statement that faith does not affect my ability to do the job. Mr. Kantola just asked you if this was
what we're supposed to do. How we're supposed to handle that situation. Is that your faith telling you
that... You can't answer that question right now.
Katie Medart:
I know.
Tommy Blanchard:
So it gives me a little bit of concern when you say that my faith does not affect my ability to do the
job. That it may.
Katie Medart:
But remember, I stated earlier that I did not know that that is what I am supposed to be doing.
Katie Medart:
... oh, that that is what I am supposed to be doing. Right? I made that very clear earlier that I did not
know that we're saying this is the policy already. This is what it has been. And so, for me, that, I think,
is very clear. I felt like that was new information. And then I was asked that. And then, so I don't
believe that it has interfered with my ability to do my job, but that I have asked for time to consider
answering that other question.
Katie Medart:
(silence)
Dan Huber-Kantola:
Yeah. It's hard to get at that one. Let me ask that a different way. So were you to project your beliefs
on the other teachers and students at District 7 schools?
Katie Medart:
By...
Dan Huber-Kantola:
By doing the I Resolve video. Was your faith beliefs part of was inspired that, I guess? I Resolve, was
that part of an effort to have your beliefs expressed on and taken up by teachers, administrators,
students, in the district?

Page 26:

CONFIDENTIAL

PCI #21-1021/ Part IV

GRANTS PASS SCHOOL DISTRICT 7
Katie Medart:
So did my beliefs influence...
Dan Huber-Kantola:
Not did they influence, was that an attempt? Were you trying to do that?
Katie Medart:
Trying to push my beliefs on other people?
Dan Huber-Kantola:
Yeah. There you go.
Katie Medart:
No. They have a choice, rather they want to choose to sign that or not. And it was literally to look at
this policy and consider this. Even if you didn't, I would still... Tommy didn't sign it, but I honor and
respect him and treat him professionally. Even if we were to disagree, that is okay.
Dan Huber-Kantola:
Okay. Does that help?
Katie Medart:
Yeah.
Tommy Blanchard:
Yeah.
Dan Huber-Kantola:
Okay. Thank you.

So then, just to clarify that last piece.
Dan Huber-Kantola:
Yeah.
:
I just want to make sure I'm going to help versus hinder, or compound. So the reason that you are in
the I Resolve movement that you created or co-created or participated in, the I Resolve movement is
not to push your religious belief.
Katie Medart:
No. It is to write fair policies for all students. That was the intent.
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See audio recording of interview for further details (Exhibit 11).
Because of the allegations in the lawsuit, I did request District 7 emails where Mr. Kolb, Mr. Blanchard,
and Mr. Huber-Kantola (HR Director), had corresponded with Ms. Medart and Ms. Damiano between
January through the end of March 2021. As requested, I did receive those emails (Contained in Exhibit
11). Of the numerous emails received, I found only one email that referenced anything to do with their
“I Resolve” resolution, website, video, or campaign. a meeting between Ms. Damiano and Kirk Kolb
dated March 19th, 2021 (Exhibit 7). The email was from Ms. Damiano to Mr. Kolb on the listed date at
4:46 PM. This I determined was Friday the last day of school before spring break. The email states:
“Hi Kirk,
Thank you for meeting with me, especially at the end of a long week. A digital copy of the resolution can
be found at this link: https://sites.google.com/view/iresolve/ Please feel free to reach out with any
questions or clarifications.
We are working on the resources page on the site but I will put together some articles and resources for
you and send them to you.
I appreciate your leadership and willingness to consider this resolution as being one put forward to the
board! I hope you get to have some relaxation and recharge time in Arizona next week!
Happy Friday!”
In that email, Ms. Damiano thanks Mr. Kolb for meeting with her. She mentions the resolution and asks
Mr. Kolb to reach out with any questions or clarifications which indicates he has not seen the
resolution before. There is no mention of a video and Ms. Damiano states: “I appreciate your
leadership and willingness to consider this resolution as one put forward to the board!” Her statement
would indicate that Mr. Kolb hadn’t committed to bringing the resolution to the board. She
acknowledges it’s the end of a long week and is aware that Mr. Kolb is leaving for a vacation in
Arizona.
On June 18th, 2021, at 2:11 PM, I did meet with District 7 Superintendent Kirk Kolb at the District 7
office in a conference room to interview him regarding the allegations raised in the lawsuit. I did read
to him a witness admonishment statement that included being directed to answer all of my questions
truthfully. I did advise him our conversation was being recorded. Mr. Kolb told me he had been
employed with District 7 since 2001 and his title is that of Superintendent for the District. Mr. Kolb
explained his duties and responsibilities
Kirk Kolb:
In a typical week, it can range anywhere from hosting board meetings to hosting administrative
meetings, to, we have a standing central office meeting with my director team or district office team.
It could entail community meetings, such as I'm on the board of directors for Chamber of Commerce
or Hearts With A Mission. It could entail meetings with individual parents or individual staff members
in the district depending on the situation or circumstances. It could mean working to ensure
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ultimately the head clerk for the district, so budget is always a topic of investigation or interest. I am
the appellate level for building level investigations, so issues could arise around that. Ultimately, any
grievances filed in the district would end up with me at some point if they follow the process that far.
It's everything from personnel to budget, to operations, all operations of the district.
Bill Landis:
When you say building level, you're talking about the specific school?
Kirk Kolb:
Yeah. So building level, the grievance procedure always starts at the teacher level, then the building
administrator. If resolve isn't found, it can be appealed to me. Ultimately, if the individuals were not
satisfied with my response to a grievance, they can appeal it to the board eventually.
Bill Landis:
When you say building level, you're saying so like North Middle School would be a building.
Kirk Kolb:
Yes. Correct.
Bill Landis:
So when you use the term building, you're referring to a particular school.
Kirk Kolb:
Yes. Yes. If a complaint is filed, it will be handled at that building as step one, informally resolved with
the teacher, step two, formal complaint to the school administrator.
Bill Landis:
How many buildings does the district include?
Kirk Kolb:
We have 10 facilities recognized as individual buildings or schools.
Bill Landis:
So two middle schools, one high schoolKirk Kolb:
And one alternative high school.
Bill Landis:
One alternative high school. Okay.
I asked Mr. Kolb about his knowledge of and alleged endorsement or support of the “I Resolve”
movement before it became public.
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Bill Landis:
.. and also the district related to your alleged knowledge of and alleged endorsement of, or support
for the I Resolve movement before it became public. I want to ask you some questions about that so I
can get a perspective. Tell me about conversations beginning, let's start in January of this year with
Katie Medart and Rachel Damiano regarding gender identity, and this is prior to March 25th of this
year to include personal off-campus discussions, as well as professional related to your duties and
conversations here at the school.
Kirk Kolb:
With me specifically?
Bill Landis:
Yeah.
Kirk Kolb:
Okay. There were no conversations both off duty nor on duty with either individual regarding their
concerns around transgender. I was made aware of concerns of Katie Medart by principal Blanchard as
he was seeking administrative support or district office support in how to deal with her inquiries and
requests. I was aware of those, but I was not the first line of response for him during that period of
time.
Bill Landis:
With her inquiries, what you're saying is they basically put a movement/campaign together that was
known, or it got to be known as I Resolve is what it was entitled. And so I'm hearing you say that you
were not part of any discussions up and through March 25th with either one of them regarding that
product.
Kirk Kolb:
I was presented a folder of information from director Kantola on or about March 18th prior to spring
break, and he had indicated that he received from Rachel Damiano. He gave that to me on or about
the 18th. What day of the week was that? That was Thursday. So it could have been as early as
Wednesday. But on Thursday, he said, "Here, you're going to want to look at this stuff and you're going
to want to meet with Rachel." And so I opened it up and I... That was my first exposure to the I
Resolve proposed resolution. It had me concerned a bit in the approach that she was taking, so I
scheduled a meeting with her for Friday, the 19th. Does that sound accurate? Yes. Friday, March 19th,
I scheduled a meeting with her for approximately two or three o'clock in the afternoon.
Bill Landis:
And her being.
Kirk Kolb:
Rachel Damiano.
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Bill Landis:
So Dan Huber-Kantola comes to you somewhere around the 18th of March, which would have been
about two days before spring break beginsKirk Kolb:
Correct.
Bill Landis:
... and has a folder, and says, hey... Does he represent that it's something he received from Rachel
Damiano?
Kirk Kolb:
Yes.
Bill Landis:
And says, "Hey, this is something you're going to want to look through."
Kirk Kolb:
Yes.
Bill Landis:
Any much more discussion with him about it?
Kirk Kolb:
No. He did say it's related to some transgender stuff, and he just left it at that. And so sometime
between the time he gave it to me and the time I met with Rachel, I just opened it and read the front
page, and I thumbed through some things that looked like they were tied to legislation, the current
legislation, but I didn't have time to review those, review that folder thoroughly as it was a very busy
couple of days leading into spring break. On that Friday, the 19th, it was at that time I read resolution.
On Friday, the 19th, I met with Rachel who saidBill Landis:
What was the purpose... You read through it. Was Rachel already waiting to meet with you, or did you
decide because of what you've read that you wanted to meet with her? How did that come about?
Kirk Kolb:
I believe Danny told me, "You'll need to meet with Kirk," and I reached out and said, we need to set up
a meeting before we head into break. And so we set up that meeting for Friday. We were both really
busy and couldn't squeeze it in any earlier. That Friday was just a listening session with Rachel. And so
what does this stuff mean? She said, "Well, we want to put a resolution in front of the board." I said,
"Well, any resolution that will go to the board needs to come directly from me. And so I need to digest
all of this and what you're trying to find out." She talked for 90% of the meeting about the legislation
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that's being proposed. I did not infer, I did not hear her make any reference of a movement, so to
speak, an I Resolve movement. I had no knowledge that there was a video being produced or
intended to be produced. I don't know when the production occurred.
Bill Landis:
So she talked specific about the legislation, and the term or word I resolve was notKirk Kolb:
No. The term I resolve was presented as part of I want to pass a resolution that states that we will
provide bathrooms based on anatomy, that bathrooms are designed to be for male anatomy, female
anatomy, etc., and this resolution does that. It also, we believe protects kids and talks about giving
teachers the freedom to use whatever pronouns they feel comfortable with, whether or not teachers
should withhold that information from parents. So she spoke about all of those things, and I could tell
it was in protest to ultimately the recommendations from the Oregon Department of Ed, as well as the
administrative memo that was issued out of my office to my administrators.
Bill Landis:
How did that meeting end on the 19th?
Kirk Kolb:
That meeting ended, I need to sit down and review all this. One of the things at that point I
immediately became cautious of was first amendment rights, and everybody has them, even a
principal or vice principal of a school. And so I just listened and said, I need to take all of this in and
review this before I could even consider putting a resolution towards the board. I said, I have this
information now. Give me some time with it. That meeting concluded somewhere around 3:30, 4
o'clock on that Friday. And then I had another meeting after that.
Bill Landis:
And it was just you and her, Rachel Damiano.
Kirk Kolb:
That's correct.
Bill Landis:
And so basically, you heard what she had to say intertwined with legislation. The big proposals were
about name use of pronouns, and whether or not follow the ODE guidelines about bathroom use
based on anatomy, parental permission for name change type things. The resolution and all the
documents were contained in a folder that you had received.
Kirk Kolb:
Yeah. In a little folder. It was presented to director Kantola. He had a meeting with Rachel. He took the
documents. He brought those to me and said, "You're going to need to have a meeting with Rachel."
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Bill Landis:
Did she represent whether she was presenting this to you as an assistant principal with district seven,
or she presented as, hey, this is something I'm personally engaged in and involved in, or didKirk Kolb:
I understood it as it's something she's personally engaged in. I don't recall if she identified Katie
Medart or others as part of that, I don't recall that piece.
Bill Landis:
But said she was looking to have you make a presentation to the board to adopt that policy or the
resolution?
Kirk Kolb:
That's correct.
Bill Landis:
Okay. And so you basically concluded the meeting with you'll take a look at things, and that's the way
it ends.
Kirk Kolb:
That's correct.
Bill Landis:
Okay. Prior to the March 19th meeting with her and Dan Huber-Kantola handing you that folder, no
interactions about resolutions or things regarding gender identityKirk Kolb:
None whatsoever.
I asked Mr. Kolb about the administrative memorandum (Exhibit 1) that was put out in February of
2021.
Bill Landis:
Okay. And so just to backtrack a little bit, I have an exhibit one, it's an administrative memorandum
dated February 5th, 2021, and its subject says, gender identity, transgender name of pronoun
guidance. I believe it's something you put out, but I just want to refresh your memory, or have you
walk me through it as I ask you some questions.
Kirk Kolb:
Yeah. The original memorandum, this was issued by my predecessor. We have since based on Oregon
Department of Ed guidance, Oregon laws, etc., we worked with Bill Ransom to update this policy to
best reflect our practices here in Grants Pass in terms of our desired practices and procedures in
schools as directly related to use of bathrooms, pronouns, name changes, parent permission, etc.
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Bill Landis:
And so what I'm hearing you say is, so this guidance dated February 5th was something you put out to
your administrators to follow ODE guidelines.
Kirk Kolb:
That is correct.
Bill Landis:
Okay. And not something that you were personally implementing.
Kirk Kolb:
Correct. Yeah. This was developed or revised in accordance to current guidance and policy and using
district legal counsel to ensure we are following the law and policies. And then distributed to my
administrative team to guide their practices in schools.
Bill Landis:
Was there anything as far as timing of this, why this came out in February?
Kirk Kolb:
We felt it needed to be updated given that we had increased inquiries from staff regarding how to
proceed with students who when they may feel very uncomfortable with students who may want to
be referred to by a different name, or unsure about parent awareness, or I mean, even so much as to
when a student who identifies as transgender wants to use the restroom for which they identify with.
So increased inquiries on that front spurned us to make sure this guidance was updated and current.
Bill Landis:
I have an email, exhibit two, dated February 24th, 2021, from Katie Medart to Tommy Blanchard,
principal at North Middle School. And same thing, it looks like she's asking about bathroom use and
gender issues. Is this what you're referring to as one example of why the guidance wasI showed Mr. Kolb a copy of an email between Ms. Medart and Mr. Blanchard dated February 24th,
2021, where there are questions she is raising regarding gender identity and such things as bathroom
use (Exhibit 2).
Bill Landis:
I have an email, exhibit two, dated February 24th, 2021, from Katie Medart to Tommy Blanchard,
principal at North Middle School. And same thing, it looks like she's asking about bathroom use and
gender issues. Is this what you're referring to as one example of why the guidance wasKirk Kolb:
Yeah. This is a very clear example of the type of inquiries we were getting. I would say that Katie
Medart probably in her two years of recent employment with the district has been the one who's
inquired the most. North Middle School, I think as a school as a whole, has other staff members as
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well have inquired just how to handle it, how do I handle it if a kid comes to me this way. And so
feeling we need to address that, hence came that, but this is a good example of the types of inquiries.
I asked Mr. Kolb if he ever endorsed what Ms. Medart and Ms. Damiano were doing with regards to “I
Resolve.”
Bill Landis:
Okay. Did you ever endorse what they were doing with I Resolve? What I heard you say was I get this
folder from Dan Kantola around March 18th, 2021. I meet with Rachel Damiano, March 19th, to hear
background on it. Told her you would basically look through it. Spring break begins. And so was there
ever a time that you communicated to either Katie Medart or Rachel Damiano that you were going to
present the resolution as they had written it to the board or that you were endorsing it?
Kirk Kolb:
No, not at all. It was left at February 19th, the meeting with Damiano that I would review all this
information. It was communicated that if any resolution goes to the board, that would have to come
through me with my recommendation. I did not give any statement that I would indeed send this to
the board. And then I left for Arizona Saturday morning. Did not return until the following weekend.
And then came to the office on Monday. I was made aware of a video. Had yet to know that there was
a movement, but viewed the video either on Monday, I believe the 29th or somewhere in there,
Monday or Tuesday of that week, I was made aware of the video and that was my first viewing and
understanding, at which time I then opened the folder and saw that they were speaking to the exact
resolution that was left for me by Rachel.
Bill Landis:
Fair to say since you went on vacation, you didn't take the folder and review that during your vacation.
Kirk Kolb:
Very fair to say. It sat on my desk all week.
I asked Mr. Kolb how he did become aware of the video.
Bill Landis:
Do you recall how you became aware of the video?
Kirk Kolb:
I believe that one of my directors sent a link to all of the other directors, either that or my
communications professional.
Bill Landis:
I want to show you that. It looks like I have exhibit seven. Rachel Damiano sent you an email. Looks
like following up on your meeting because the subject line says, follow up from meeting, and it's dated
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March 19th, 2021, at 4:46 PM. Says, thanks for meeting me, especially at the end of a long week. A
digital copy of the resolution can be found at this link, which I'm guessing was there then website.
Please feel free to reach out if you have any questions or clarification. It says, we are working on the
resources page on the site, but I will put together some articles and resources for you and send them
to you. It says, I appreciate your leadership and willingness to consider this resolution as being one
put forward to the board. She's not saying as I read this that you committed to doing that.
Kirk Kolb:
Correct. I was pretty explicit about that I was not committed to moving forward with it.
Bill Landis:
Okay. And you never clicked on the link at that time?
Kirk Kolb:
Not at that time because at that time, I would have been concluding my other late Friday meeting and
I was busting out of here to get packed up to go to Arizona.
I asked Mr. Kolb if the “I Resolve” resolutions, video, and website a District 7 project by Ms. Medart
and Ms. Damiano or unaffiliated with District 7.
Bill Landis:
Okay. Were the resolutions proposed by Rachel Damiano and Katie Medart, the video, I Resolve, or
the website, I Resolve, a district seven project, or a private project by Katie and Rachel unaffiliated
with district seven?
Kirk Kolb:
When I initially saw it, I assumed it was a private because the district in no way would endorse or ask
employees to engage in the I Resolve project and movement activities.
Bill Landis:
And through March 19th, you were not aware of email transmissions regarding I Resolve on district
email or them doing anythingKirk Kolb:
Completely unaware.
Bill Landis:
Nothing on district seven time that you were aware of.
Kirk Kolb:
I was not aware at all. Other than my meeting with Rachel, which occurred at approximately 3:00,
3:30 PM on a Friday-
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Bill Landis:
Friday, the 19th.
Kirk Kolb:
... Friday, the 19th, that would've been the only thing I would conclude that she was using district
time. But at that point, I assumed people speak about personal preferences, personal opinions all the
time at the workplace. However, I had no idea it was anything related to this movement or the
production of a video. At that time, I first became aware that it was anti-legislation because she
verbalized that to me.
Bill Landis:
Okay. Were you shown drafts of the video website or resolution at any time prior to March 19th or
March 18th when you received that folder?
Kirk Kolb:
I was not.
Bill Landis:
Through March 25th when this was published, at least uploaded to social media, were you aware that
they had used district time, equipment, email, computers to develop and promote the I Resolve
campaign?
Kirk Kolb:
I was not aware of that at all.
Bill Landis:
And you became aware of that sometime later?
Kirk Kolb:
Sometime later during the following week of school, we were made aware as part of the formal
complaints that started to come in.
Bill Landis:
So other staff started to complain, advise you what was happening.
Kirk Kolb:
Correct.
I asked Mr. Kolb if he gave permission or implied that Ms. Medart and Ms. Damiano had permission to
violate any related policies.
Bill Landis:
Did you give them permission or imply they had permission to violate any of those policy?
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Kirk Kolb:
I did not.
Bill Landis:
Were you aware they were promoting their resolution on school time, face-to-face and through
district email prior to March 25th, 2021?
Kirk Kolb:
I was not aware at all.
Bill Landis:
Did you give them permission or imply they had permission to do that?
Kirk Kolb:
Not at all. Never gave permission or implied.
I asked Mr. Kolb if he told Ms. Medart or Ms. Damiano, he would present their resolutions to the School
Board.
Bill Landis:
Although we've probably discussed this, did you tell them you would present the resolution to the
school board?
Kirk Kolb:
I did not.
Bill Landis:
Rachel Damiano asked you on the 19th if you would do that, and you just said, I would look through
theKirk Kolb:
I need to look through it and consider it, and that it would have to be me. She wanted to originally
give it to the... I understood that she thought she could present it to the board, and I clarified with her
that any resolution would need to come through and be supported by me.
I asked Mr. Kolb if the “I Resolve” campaign and video became a disruption to District 7.
Bill Landis:
Okay. Did the I Resolve campaign and video become a disruption to district seven?
Kirk Kolb:
Substantial, and it continues to be so.
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Bill Landis:
Give me some summary of how.
Kirk Kolb:
Summary of how, numerous emails from patrons including students and staff members of the disgust,
distaste for the message that has been inferred by or interpreted by some as to be anti-transgender.
Students very immediately began posting I resolve to support transgender student’s posters all over
campus. Building principals had to go in and clean up bathrooms with sticky notes and posters
multiple times daily. It has consumed incredible amounts of time for my administrative staff.
Bill Landis:
Did it create division in the school?
Kirk Kolb:
It created substantial division among staff members specifically at North Middle School to the extent
that I felt I needed to go support principal Blanchard in front of a whole group staff meeting. We had a
gathering in the gym, and I opened upBill Landis:
Staff of North Middle School?
Kirk Kolb:
Staff of North Middle School, that was opened to all staff. It was their first in-person staff meeting
since before school started in COVID with all the COVID rules, but it was so necessary to do it inperson, face-to-face and look people in the eye, because the divisiveness had already been felt at such
high levels.
I asked about Mr. Kolb’s decision to meet with Ms. Medart and Ms. Damiano on March 31st, 2021,
related to problems that arose.
Bill Landis:
Okay. When did you realize there was a problem, and what problem did you realize when you decided
to meet with Rachel Damiano and Katie Medart on March 31st, 2021?
Kirk Kolb:
Communications from current staff members, some at Grants Pass High School, so at North Middle
School, I think even other schools, staff, community members, students recognizing that there were
formal complaints that started in by Tuesday or Wednesday of that week.
Bill Landis:
So Tuesday or Wednesday would have been 29, 30 of March.
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Kirk Kolb:
I believe those are the approximate dates. I will verify that for you here real quick. March. Yes. That's
April, sorry. Yes, 30th and 31st.
Bill Landis:
What date was Monday coming backKirk Kolb:
Monday was the 29th.
Bill Landis:
So 29th, 30th, and by Wednesday of that first week back from spring break, you're wanting to meet
with Rachel and Katie.
Kirk Kolb:
Called immediate meetings with them, askedBill Landis:
Because of the complaints?
Kirk Kolb:
Because of the complaints. Asked for Katie to bring association representation to the meeting,
Weingarten rights, so to speak could lead to discipline potentially. And then Rachel came and
represented herself, and I had director Evens participate in that meeting as well.
Bill Landis:
Okay. Tell me about the meetings on March 31st.
Kirk Kolb:
So March 31st, those meetings wereBill Landis:
So you met them separately?
Kirk Kolb:
Met with them separately. I first met with Katie and shared with Katie that upon review of this video
and the I Resolve movement, that the district in no way supports or endorses their efforts in this area.
I want to respect your first amendment rights. I'm encouraging you to consider taking down the
website and video. I am not directing you to do so out of trying to respect your first amendment rights
as a private citizen.
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I asked what he specifically recalled as to how he spoke to them regarding what had occurred.
Bill Landis:
Was that specific words that you used, because of the first amendment, did you say, I'm encouraging
you, but did you also give a disclaimer to say, but I'm not ordering you?
Kirk Kolb:
I did. I did. I very specifically used the words, I am not directing you to or ordering you to do this as
terms of your employment. I may or may not have said it's terms of it, but I'm not directing or
ordering you to do this. I am highly encouraging you to consider it.
Bill Landis:
Did you explain why you felt that way?
Kirk Kolb:
Yes. That it doesn't support current policy most recently adopted resolution by the district, it does not
align with our support for all students. And so yeah, that was... I felt I was making a very strong
statement on behalf of the district that their efforts do not reflect the beliefs, policies, and practices of
the district.
Bill Landis:
Did you feel the need to do that because they had been associated with the district?
Kirk Kolb:
It was clear through the communications that people were perceiving that they were representative
of the district.
Bill Landis:
And that was the reason of the request.
Kirk Kolb:
That is correct. It was intentionally to ensure a disassociation that this is not a district, and you don't
represent the district in these efforts.
Bill Landis:
In the meeting with Ms. Medart, you said that
Kirk Kolb:
With Medart, yes,

was present?

was present.

Bill Landis:
In that meeting, was there any discussion that Ms. Medart felt that the district had supported this and
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was surprised that you had this position?
Kirk Kolb:
I'm trying to think of her reactions. She was pretty quiet most of the time. And then she never
indicated she had thought we supported this. I refreshed her memory and said, "If you recall, I
listened to you, what you had..." Oh, sorry, that's Damiano. With Medart, she gave no indication that
she thought the district endorsed it.
Bill Landis:
Okay. And so how did that meeting end with her?
Kirk Kolb:
That meeting basically ended with
clarifying, "So Kirk, you're saying that what I Resolve
represents does not represent the district." And I said, "That is accurate."
clarified, "So you're also
suggesting, but you're not requesting or requiring her to take down the video or the website." And I
said, "That is correct."
Bill Landis:
Okay. And then how did the meeting with Rachel Damiano go on or follow up?
Kirk Kolb:
Yeah. The meeting with Rachel Damiano was very similar in terms of ensuring she understood that the
district by no means supports or endorses their efforts in this regard. Also to highly recommend she
consider taking it down, the site and the video, but not requiring her to do so out of protection of her
first amendment rights.
I asked Mr. Kolb if Ms. Damiano ever heard him say he supported the resolution.
Bill Landis:
Rachel Damiano had never heard you say you supported the resolution and movement that theyKirk Kolb:
Correct. I have never made a statement like that.
Bill Landis:
And so this was the first time that you made a statement that you in fact did not supportKirk Kolb:
Correct.
Bill Landis:
... and that's the only thing Rachel has ever heard about as from-
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Kirk Kolb:
From the district. Yes. From me.
I asked Mr. Kolb about the meeting he had with Ms. Damiano on March 31st where they were to
discuss the disruption the “I Resolve” campaign was causing and who else was present with a
reference to notes that were taken (Exhibit 3).
Bill Landis:
There was a request for the meeting notes in an email that Rachel, following the meeting, and I guess
in that meeting with Rachel Damiano, correct me if I'm wrong, Trisha Evens was also present.
Kirk Kolb:
That is correct.
Bill Landis:
What's Trisha'sKirk Kolb:
Trisha's the director of secondary education for the school district.
Bill Landis:
Okay. And she sat in just as a witness?
Kirk Kolb:
Yeah. She sat in because North Middle School is one of our secondary schools and she was involved in
the hiring process and supervising of middle school administrators.
Bill Landis:
I want to show you that note, exhibit three, and then just walk me through what those mean to you.
Kirk Kolb:
The first statement, shared stuff last time we met, and that's just a summary that Rachel shared stuff
with me the last time we met. We'll not put before the board. That was me being very declarative that
this will not go before the board with my endorsement. Offended, appalled, targeting transgender,
this is statements from myself saying this work is being viewed as offensive and appalling and
targeting transgender.
Bill Landis:
Is that fair those were statements in the complaints you received?
Kirk Kolb:
Yeah. That is very fair. It does represent the complaints, perceived as anti-transgender-
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Bill Landis:
And that was from the complaints as well.
Kirk Kolb:
Those are from the complaint as well. Right to freedom of speech. This was my acknowledgement that
they still have a first amendment right as a private citizen. How will students perceive the video when
they see it? That was a question I posed without a real good answer, well, without almost any answer.
Crossing over because of communications. This was the concern that there's some crossover. This was
where I communicated my initial concerns that their role as a public employee is crossing over with
their first amendment rights.
Bill Landis:
Is this where you felt that they were intertwined with the district [crosstalk 00:34:02]Kirk Kolb:
This is where I felt that, yes, that it became intertwined with the district because of them representing
themselves as educators in the video. That being my concern initially stated could potentially become
discipline, and I did make that statement. Wanted you to know that this could potentially be
disciplinary if there's an investigation and the outcomes warrant substantial disruption and impact to
school environment. I gave her some very explicit examples of that time of the divisiveness it's
creating, the response from students and stuff like that, that it was already starting to create a
substantial disruption. I wanted her to answer some questions, so I had a list of questions in front of
me. I said, "I really wanted to ask you these, but I'm not. I want to give you time to thoroughly answer
them. I will send them to you in writing." And I did that. I suggested the removal of the video and
website. That's stated there. Expectation GBG work time. That's when I referenced a policy that said if
any of this did occur on work time, that there would be concerns.
In that meeting, Ms. Damiano asked where the line was in the discussion around guidelines and
policies.
Kirk Kolb:
Correct. Correct. Where's the line in the discussion around guidelines and policies. This was her
inquiry challenging that guidelines were just that, guidelines, they weren't necessarily policy, and that
the district had discretion around those guidelines.
Bill Landis:
How did you respond to that?
Kirk Kolb:
I responded that I and the board establish the guidelines and priorities by which our district will
function. We all use ODE guidelines and legislation to draft those guidelines. And so that essentially is
my response, this is the district expectation [crosstalk 00:36:10].
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Bill Landis:
So as you see those notes there, and this is written by, I assume, by Trisha Evens, that pretty much was
the highlight to that meeting?
Kirk Kolb:
Absolutely yeah.
Bill Landis:
Okay. And so after the meeting with them on March 31st, what happened next? Did you cause an
investigation to begin?
Kirk Kolb:
Yeah. I believe... Trying to think of the first day they were put on paid administrative leave. The
number of formal complaints that came in with the amount of information in those claims prompted
us to, as well as what looked like was going to be a potential, I don't want to call it hostile, but a rocky
road to send them back to North Middle School. I consulted with Dan Huber-Kantola and said, "We
need to put them on paid administrative leave and start conducting an investigation regarding these
formal complaints."
I asked Mr. Kolb about email from Ms. Damiano sent to the Tommy Blanchard and Dan Huber-Kantola
on April 5th, 2021 (Exhibit 9).
Bill Landis:
And so I have an email dated April 5th, and I believe I saw the notice as you gave to Katie and Rachel
that day on April 5th, 2021, is when they were placed on administrative leave. And then I have this
email dated April 5th, 2021, the same day, and this is to Tommy Blanchard, and it says, To Tommy and
Dan, I'm assuming that's Tommy Blanchard and Dan Huber-KantolaKirk Kolb:
That is correct.
Bill Landis:
... and it says, As follow up to letter regarding the investigation into alleged inappropriate behavior, I'm
requesting the following. That look likeKirk Kolb:
I believe I was made aware of this communication.
Bill Landis:
So you placed them on administrative leave, and in that, you tell them that there's an investigation.
Kirk Kolb:
Yes. That we have to investigate complaints.

Page 45:

CONFIDENTIAL

PCI #21-1021/ Part IV

GRANTS PASS SCHOOL DISTRICT 7

Bill Landis:
And that's what you think generates that.
Kirk Kolb:
I wouldn't say absolutely that's what generated this. They were informed, there's been some formal
complaints against you. We're going to put you on paid administrative leave and start the process for
that, which would have spurned her request for the specific allegations.
Bill Landis:
It's from Rachel Damiano, it's to Tommy and Dan, and she's now asking for more clearness in the
investigation.
Kirk Kolb:
Correct.
Bill Landis:
Okay. And so tell me what happened in the investigation, not necessarily the details of it, but what
happened.
Kirk Kolb:
Sure. Well, the investigation started. I was going to have director Huber-Kantola run point on that
investigation. The complaint processBill Landis:
Dan Huber-Kantola is your human resource director.
Kirk Kolb:
Director of human resources. Correct.
Bill Landis:
And you were going to have him with principal Tommy BlanchardKirk Kolb:
Conduct the investigations. Correct. That's to building level process with the formal complaints. We
was going to have them... They started down the path of collecting emails, collecting communications,
collecting information, and starting to compile that. Somewhere in that process, a complaint was filed
by either or both Damiano and Medart against director Kantola, principal Tommy Blanchard, and
myself that we had knowledge of and somehow endorsed their efforts in the I Resolve matters. At
that point, because of those accusations, I felt it necessary that we recuse ourselves, all three of us, I,
of course, I wasn't involved in that investigation process, recuse all three of us from conducting any
investigation should that allegation be investigated as it is now.
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Bill Landis:
But you were aware they had already conducted interviews with both Katie and Rachel.
Kirk Kolb:
Yes, I was aware of that.
Bill Landis:
And at the conclusion of those interviews, at some point, there was another complaint filed by them
towards administration.
Kirk Kolb:
Correct.
Bill Landis:
And that's when you chose to recuse yourself and the investigators.
Kirk Kolb:
Correct. And at that point, upon consultation with legal counsel, they said, that's a wise move. You
need to delegate now somebody else to further that, at which time, director Ely, I came up with in
consultation with legal counsel to have an independent third-party conduct this investigation. After
asking around, I learned that former chief of police, Landis, now has a company by which he does this
kind of work, and hence you were contacted by director Ely, I believe. She would have been the one to
contact you, or Bill RansomI asked Mr. Kolb about emails he sent out to the District Board, District 7 staff, and parents in three
different emails (Exhibits 4,5,6). Ms. Medart and Ms. Damiano thought this is what had caused the
disruption.
Bill Landis:
I want to ask about... On April 5th, 2021, same day that they are put on administrative leave, Katie and
Rachel, there's an email that goes out to the board members, and I just want to show you that to
refresh your memory, and that's exhibit four. Purpose of that was just to keep the board updated as to
them being placed on admin leave and you looking into the matter.
Kirk Kolb:
Yes. Anytime there's a potential that board members might be approached by community members or
current staff members about hot button issues, I always try to give them a heads up as soon as
possible. And hence, that's the rationale behind sending this to them, making sure they're as informed
as possible in case you are approached by any community members, I wanted you to be aware and
know that we are very seriously dealing with this.
Bill Landis:
Okay. And then on April 6th, another email got sent to district seven family, it's titled by yourself. Just
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tell me about that one.
Kirk Kolb:
I'm ready to [inaudible 00:43:16] movement, to be very clear, we do not support [inaudible 00:43:19].
Yes. This was ensuring that it was communicated to all of our staff that what they may have seen or
experienced with the website and video, or all things related to the movement, that this was not a
district effort. The district no way supports it. I go back and reference safe learning environments for
all students. I don't specifically reference it, but these are tied directly to recently adopted policies and
resolutions by the board.
Bill Landis:
And that's because this had become so public.
Kirk Kolb:
Yes. It had become so public that it was very important to be declarative to the public and to our staff
that this is not something that the district supported or endorsed.
Bill Landis:
Okay. And then I want to show you another email sent on April 7th. This is exhibit six, and this one is
addressed, it looks like to staff, students, and family. This went out to...
Kirk Kolb:
Yes. This went out to all staff.
Bill Landis:
Same reasons as the prior day, or you were wanting the communityKirk Kolb:
Exact same reasons. I think at that point, we found it imperative based on the numerous
communications we were getting that students who identified transgender or anywhere in the range
of LGBTQ plus, that they were safe at Grants Pass School District, because so many of the
communications had a flavor of fear that students were singled out, they were mistreated by staff,
and, or bullied by other students. There was a clear element of fear in those communications that it
was imperative that I say, look, this is what we stand on with our all students belong policy in this
resolution recently passed by the board. We're committed to doing this, the safety of all kids. And so
given the significant disturbance created in our community and in our schools, I felt it very important
to reinforce the safety of all of our kids.
Bill Landis:
Okay. Fair to say that the emails you sent on April 5th and April 7th, well, I want to ask you, what you
have just told me was the purpose of those was one, to inform the board in one email that was sent,
because they don't like surprises.
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Kirk Kolb:
Correct.
Bill Landis:
And then you said that it was important for you to notify your district seven staff because there had
been... become public and there was a lot of divisiveness, I think you said, at North Middle School.
And so that was the second email. And then the third email, because it was public was to send a
message to your district seven families and totality of everyone.
Kirk Kolb:
Yeah. That is correct. I felt the need to address all three and just to reinforce, one, with the board that
we're taking this very seriously, two, with that this was not a district sponsored or supported
happening, and then three is just ensuring safety.
Bill Landis:
It's been alleged by Katie Medart and Rachel Damiano that that was retaliatory, the purpose of those
emails and what you did. How would you respond to that?
Kirk Kolb:
By no means was that intended to be retaliatory. I don't think it's retaliatory at all in that in apprising
my board, that there's a significant disruption in our community. I don't think it's retaliatory to assure
students, staff, and families of safety. I don't think it's retaliatory to ensure that people understand
that this was not an effort put forth by the district.
Bill Landis:
Would you also say that based on the complaints you were receiving from outside of the district, as
well as by staff inside the district that the identities of Katie Medart and Rachel Damiano were already
known by the public?
Kirk Kolb:
Yes. That came through loud and clear consistently through the hundreds of communications and
complaints that came through by the community.
Bill Landis:
Do you recall, and I'll let you look at these, did you ever name the employees in any of the emails that
you sent out?
Kirk Kolb:
Neither employee was identified in any of those three emails.
I asked Mr. Kolb if he had ever changed his position regarding Ms. Medart and Ms. Damiano related to
“I Resolve” and the resolutions that they were soliciting.
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Bill Landis:
Did you ever change your position with Katie Medart and Rachel Damiano with regard to I Resolve and
the resolutions that they were soliciting?
Kirk Kolb:
Never.
Bill Landis:
Again, if you would just tell me your position on those resolutions, website, and video.
Kirk Kolb:
Yeah. My position is that I encouraged them, highly encouraged them to consider taking them down
because of the disruption and perceptions that are interpreted as anti-transgender, anti-LGBTQ, and
that it's creating feelings of making our schools unsafe.
Bill Landis:
And that conclusion by you was based upon complaints and how you were being communicated with
from other people regarding what they had done.
Kirk Kolb:
Yes.
I asked Mr. Kolb about email he had sent to Ms. Damiano following their March 31st, 2021, meeting
dated March 31st, 2021 (Exhibit 8). There were bulleted quotes at the end of the email, and I asked for
clarification.
Bill Landis:
I want to show you exhibit eight. Exhibit eight is an email from yourself to Rachel Damiano, you've
copied in Trish Evens, Dan Huber-Kantola. It's to Rachel, and it says, Hi, Rachel, thanks for meeting
with us today. As discussed, here are the questions for which we talked about. What you just referred
to a little bit ago, that you were going to submit for her to respond to and have some time to think
about. It says, after the questions, you're asking her to respond to, and the summary of the
mentioned concerns from staff that I've been aware of, these are the direct quotes. And so you quote
different statements about what we had talked about where there was words you used before such as
descriptive words about how they were perceived with this resolution.
Kirk Kolb:
So each bullet on this email communication is a direct quote from other communications. None of the
comments that are in the bulleted items are directly from me. The only verbiage that reflects myself is
the opening of, “Thanks for meeting today.” Here are the questions. I list the questions. And then I say,
In summary of the mentioned concerns from staff that I've been made aware of, these are direct
quotes. Each bulleted item is a separate quote from staff.

Page 50:

CONFIDENTIAL

PCI #21-1021/ Part IV

GRANTS PASS SCHOOL DISTRICT 7
Bill Landis:
Where did you communicate your, as the superintendent, non-support of I Resolve and separating the
district from that?
Kirk Kolb:
That was in the face-to-face meetings that occurred on that day.
Bill Landis:
On March 31st.
Kirk Kolb:
Yes.
Bill Landis:
And you communicated that both with Katie in her meeting and Rachel on her meeting.
Kirk Kolb:
Yes.

and Trish will attest to that.

Bill Landis:
Any other type of correspondence where you communicated that?
Kirk Kolb:
No. At that point, I felt any further correspondence from me would be inappropriate, because if there
is a recommendation that would have come out of the investigation, I would be the appellate level,
and I needed to distance myself at that point and felt the need to do that. So there were, I don't
believe any further communications with Rachel or Katie directly at that time.
Bill Landis:
Do you have any idea why they may feel you were supportive of what they were doing prior to March
31st when you met with them?
Kirk Kolb:
I have no idea other than I gave Rachel the floor and... gave her the floor and listened.
Bill Landis:
On that meeting on March 19th.
Kirk Kolb:
Correct. That would be the only way I could see any interpretation of support was that I took the time
to listen to her ideas and what she hoped to see happen.
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Bill Landis:
Okay. Are you aware of any other staff that were supportive that made her... administrative staff that
may have said anything?
Kirk Kolb:
Not at all. None.
I asked Mr. Kolb if permission was given to Ms. Medart or Ms. Damiano to violate school policies.
Bill Landis:
Did you or any of your administrators give Rachel Damiano or Katie Medart permission to violate
school policies related to the I Resolve campaign?
Kirk Kolb:
No.
After some discussion I had no further questions and concluded my interview with Mr. Kolb (See
transcript for further details Exhibit 11).
On June 18th, 2021, at 3:14 PM I did meet with Tommy Blanchard to conduct an interview regarding
allegations raised in the lawsuit where he was named. This occurred at the Grants Pass District 7
office in a conference room. Mr. Blanchard was advised I was recording and was given a witness
admonishment that included directing him on behalf of District 7 to answer my questions truthfully.
Mr. Blanchard said that he had been employed with the District since 2002 and stated his title was
that of North Middle School Principal.
I asked Mr. Blanchard to tell me about conversations he had with Ms. Medart and Ms. Damiano
beginning in January of 2021 to include personal or off-campus conversations.
Thomas Blanchard:
Katie started having questions about our LGBTQ club, this goes back to her first year. She's in her
second year now and had questions and concerns, both as a parent and as an educator. She would
occasionally send emails asking about roles of advisors, asking how kids get involved, do we have to
have permission slips for this club in particular but any other club? So at that point, I started... I had
made contact with Dan Kantola, asking for some help and some guidance because there wasn't super
clear guidance on that and there were some discrepancies.
Bill Landis:
Do you recall about when you contacted him regarding that?
Thomas Blanchard:
No, but this would have been prior to January. You stated a January to March date, but this would
have been prior to that.
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Bill Landis:
This school year though?
Thomas Blanchard:
I don't know if it would have been the end of the first year or towards the beginning of this year. I'd
have to do a little bit of research on that.
Bill Landis:
So she has questions about some gender identity type topics, the club that's on campus at North
Middle School. Emails and interactions, and you seek guidance from Dan Huber-Kantola who's the
human resources director?
Thomas Blanchard:
That's correct.
I asked Mr. Blanchard if he had discussions regarding resolutions with Ms. Medart and Ms. Damiano.
Bill Landis:
Okay. Did you have any discussions more than that, regarding resolutions and solutions with Katie
Medart or Rachel Damiano?
Thomas Blanchard:
Not resolutions or solutions, anything prior to getting the administrative memo. When we got the
memo in an all admin meeting, I knew that that would raise some concern for Katie. And so, I did seek
her out individually before anything was shared with anybody else, to let her know that this, and I
didn't hand it to her, I just said that we had an administrative memo and shared with her that when...
Typically what had happened is when a situation arise, where a student wanted to be referred to as
something else, whether it be name or pronoun, that we would, while it was not ever stated, this is
how things happened at North Middle School was, we would talk with the student.
Thomas Blanchard:
We would have students meet with counselor. We would work through in an effort to try to get them
to communicate to family. A family had not been in the loop at this point in time. If family wasn't a
loop, it was a very easy conversation to have, where do we stand on this? And then we would
communicate out to teachers to make sure that they were referring to student as they preferred. In
the event that they did not have contact with the family, then our practice had been that we would
not send anything out to staff, knowing though that there were kids who felt comfortable enough to
ask that of certain teachers and we never really had an issue with it. I didn't have a student come to
me and say, this person will not refer to me as this or that, but that was kind of our past practice.
Thomas Blanchard:
When the memo came out, that challenged that a little bit, because it was the expectation that we
would follow kind of that similar process. But in the event that a student was not going to contact her,
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not to share that with family, that we were going to honor what the student had, regardless of what
family knew at that point.
Bill Landis:
You knew that might be a problem. You said because you'd already had conversations with Katie who
had questions for you and about the district's stance on that. And I want to show you exhibit one,
because you were referring to a memorandum. It's dated February 5th, 2021. And the subject is
gender identity, transgender name, and pronoun guidance. That's what you're referring to that came
out when you said you wanted to talk to her because you knew that might be a problem for her.
Thomas Blanchard:
That's correct. That's what I'm referring to.
I asked about an email dated February 24th, 2021, from Ms. Medart regarding gender identity issues
and bathroom use. (Exhibit 2).
Bill Landis:
Then I want to show you an email that's marked exhibit two. And this looks like ongoing conversations
between you and Katie regarding discussions on gender identity and bathroom use type things. And
it's dated February 24th, 2021. So fair to say, this is what you're referring to about talking to her post
the guidance [crosstalk 00:07:33].
Thomas Blanchard:
I'd need to look at this, if possible. What I just explained to you, I went down to talk to her in person.
Bill Landis:
Okay. Yeah. Take a look at that and see if the...
Thomas Blanchard:
So this would be in follow-up to my conversation with her. So she's asking, "why doesn't our current
policy work?" which is what I referred to.
Bill Landis:
Current policy being the memorandum and guidance.
Thomas Blanchard:
Well, she refers to "why doesn't our current policy work," and we didn't necessarily have policy. Past
practice is what I referred to with the memorandum coming out that challenge what our past back
practice was.
Bill Landis:
Okay.
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Thomas Blanchard:
Okay.
Bill Landis:
So that email's ongoing dialogue to try to answer the district's position on things and how we're going
forward.
Thomas Blanchard:
Correct.
Bill Landis:
Okay. And at no time, as I read into that, are you supportive of her position because she's stating in
there that she feels like, why should the 99% be affected by the 0.7%, which she's referring to the
gender identity or transgender community, is that correct?
Thomas Blanchard:
Correct.
Bill Landis:
Okay. And you're just trying to clarify for her the district's position.
Thomas Blanchard:
Correct.
I asked Mr. Blanchard about conversations prior to March 25th, 2021, related to the “I Resolve”
campaign.
Bill Landis:
Okay. And so the only discussions prior to March 25th, 2021, and I use that date because that's the
date that the "I Resolve" campaign seems to have been made public or got uploaded to social media
and what have you. But do you recall having any conversations regarding "I Resolve" or the resolution
that "I Resolve" was promoting prior to March 25th, 2021?
Thomas Blanchard:
Are we talking specifically to Katie or either one of them?
Bill Landis:
Either one.
Thomas Blanchard:
Okay. So never with Katie, there was a point prior to spring break. I would not be able to tell you when
that was that Rachel handed me a... I don't know if it's the final version of things, but she said, would
you take a look at this? So I did take a look at it. And my response to her was, so at this point in time, I
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did not know about website, I did not know when anything was coming out, there was this year.
Bill Landis:
So she takes a folder with things inside it and says, here, would you take a look..
Thomas Blanchard:
Not a folder. It's basically two pages, just two pages of stuff like you would see here. I read through it.
And I shared with her. I said, it's very, very strongly opinionated. And I even pointed out, the last part
of it was making reference to staff, not needing to honor the pronouns or the name, even if the family
was on board. So I stated that it was very strongly opinionated. I said, this in particular is very strong
over here, and encouraged her to go talk to the district office. I can't recall if I said Danny or if it was
district office. And I don't know when it happened, it was not at my setup, but she had a meeting
scheduled with Dan Huber-Kantola.
Bill Landis:
Okay. And could that have been within a couple of days of her meeting with Dan? That you received,
what you see from her?
Thomas Blanchard:
don't know if I can say a couple of days. I would say within a week or so, but the specific days, I can't
say.
Bill Landis:
And close to spring break, coming up to speed.
Thomas Blanchard:
Yeah, it would have been prior to spring break, I don't know if it would have been late February, if it
would have been March. I know... Can I just share what I think the timeline is with you? And so it was
my encouragement to go talk to the district office. I said, you need to go talk to the district office. I
know that there was a subsequent meeting set up with Danny Huber-Kantola.
Thomas Blanchard:
What were shared with me afterwards was Dan basically said the same thing, to go talk to... She
needs to talk with Kirk. She did share with me that she had a meeting set up with Kirk. It was
sometime prior to... Real close to spring break starting. She told me that she was going down there.
She went down to have the meeting and spring break came about. I didn't hear a response from her
about how any meeting went, any direction that was given. I did not hear anything from Kirk as a
result of the meeting. And then over spring break, Trisha Evens sent me a link to be the "I Resolve"
video. And that's how I knew that it came out.
Thomas Blanchard:
What were shared with me afterwards was Dan basically said the same thing, to go talk to... She
needs to talk with Kirk. She did share with me that she had a meeting set up with Kirk. It was
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sometime prior to... Real close to spring break starting. She told me that she was going down there.
She went down to have the meeting and spring break came about. I didn't hear a response from her
about how any meeting went, any direction that was given. I did not hear anything from Kirk as a
result of the meeting. And then over spring break, Trisha Evens sent me a link to be the "I Resolve"
video. And that's how I knew that it came out.
Bill Landis:
And prior to you getting that link, were you aware there was a video coming out? Are you aware that
there's a website?
Thomas Blanchard:
At some point, and maybe about the time that her document was shared with me, it was mentioned
that putting this together, there could be a website, there could be a video at some point, but there
was never shared that it was where they were in the process of that. And in response to that, with this
here, that's when my recommendation that you need to go talk to the district office.
Bill Landis:
And did you perceive what she was presenting? Was it that as a private individual or was she
presenting it to you as an assistant principal, part of the district? Did you have a feel for how that was
coming to you?
Thomas Blanchard:
She did not state either way. She presented it to me at school. We don't spend any time together.
We've never [inaudible 00:13:55] outside the school. So it was presented, we're both early people. So,
maybe 6, 6:30 in the morning. I did not ask her if she was representing herself nor did I ask if she was
representing the school. I can't recall if she stated if it was her as an individual or not. Okay. [crosstalk
00:14:19]
I asked Mr. Blanchard if he ever endorsed or gave support for what Ms. Damiano was presenting.
Bill Landis:
And any conversation by you as far as support for, or endorsing what she was presenting?
Thomas Blanchard:
No.
Thomas Blanchard:
All when, when I knew that she was going down to see Kirk, just as I would with
coming down, I said good luck on her way out.

if they were

Bill Landis:
And it was when Trisha Evens sent you the link that you became more of the video on the website and
what had happened. And that was after spring break, you said?
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Thomas Blanchard:
And it was sent to me during the spring break.
Bill Landis:
Okay. Because the dates I have is Thursday, the 25th of March, is when it got uploaded to social
media. Thursday, spring break, so it could have been somewhere in there.
Thomas Blanchard:
Yeah. I don't recall. I just know that it was spring break when it was shared with me.
I asked Mr. Blanchard about his thoughts when he saw the link and video.
Bill Landis:
And when you saw the link, did you have an idea whether that was a district project or when you saw
the video, the website that, did you have an idea whether this was removed? Or if you felt like, Hey,
maybe this is something that Rachel and Katie had done as part of the district or what was your
thought?
Thomas Blanchard:
Well, my first thought was that, it was not done as part of the district because it was not something
that was endorsed or necessarily made known to us prior to that encounter that I just shared. And
yet, they're identified as employees of a school district, which brought into question. Even though
there might be some kind of statement as a private individual, you are saying that you're part of the
school district. So I can't say one way or another, but it made it uncomfortable to know if it was one
way or the other.
Bill Landis:
Okay.
I asked Mr. Blanchard if he was shown drafts of the video or website for “I Resolve” prior to when he
received the link from Trisha Evens during Spring Break.
Bill Landis:
And were you shown drafts of, other than what you said Rachel showed you, of a video or a website
or anything prior to what you saw from the link?
Thomas Blanchard:
No. I never saw anything to a video or the website until it was sent to me by Trisha over spring break.
I asked Mr. Blanchard about Ms. Medart and Ms. Damiano’s use of District 7 equipment, email,
computers, and school time to develop and promote the “I Resolve” campaign prior to March 25th,
2021.
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Bill Landis:
Were you aware that Katie and Rachel used District 7 time equipment, email, computers, to develop
and promote the "I Resolve" campaign prior to March 25th, 2021?
Thomas Blanchard:
Not prior to.
Bill Landis:
Did you give them permission or imply they had permission to do that?
Thomas Blanchard:
I did not.
Bill Landis:
Were you aware they were promoting the resolution on school time face-to-face and through district
email prior to March 25th, 2021?
Thomas Blanchard:
I did not.
Bill Landis:
Did you give them permission or imply they had permission?
Thomas Blanchard:
I did not.
I asked about the “I Resolve” campaign and video related to disruption at North Middle School.
Bill Landis:
And did the "I Resolve" campaign and video become a disruption to North Middle School where you
were a principal?
Thomas Blanchard:
It did. There were countless emails, phone calls from community members, from people around the
country. So I have saved the large majority of those in the file, answering questions. We have had a
couple of different staff members share that they no longer feel comfortable working with these
individuals. Some do not feel comfortable having the administrator, me, and Rachel, evaluate them
any longer. It's been divisive. It still is. We're kind of in this holding pattern right now that people are
wanting to know what's going on because it means different things for us moving forward.
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Thomas Blanchard:
So we're still dealing with the aftereffects. There have been countless signs put up at the school that
we have had to monitor and take down. Those signs have been primarily supporting our trans
population and not in support of specifically Katie and Rachel, never has there been mentioned of
and there have been few very few, but in support of Rachel and Katie put up.
Bill Landis:
And after Trisha Evens sent you the link coming back from spring break or during spring break, when
you did come back, which I believe was March 29th, I think was the Monday 2021, when did you
realize that there was a problem or had become a problem as a result of that?
Thomas Blanchard:
Some emails were already starting to come in from people who had seen it out there. And then, I
don't remember if it was the Monday morning or shortly or maybe Tuesday, Kirk had asked for a
meeting with Danny and I to kind of troubleshoot, figure out what to do as a result of that.
Bill Landis:
And then at some point, you were directed by superintendent Kirk Kolb to conduct an investigation
with Katie and Rachel regarding school district policies that were potentially violated?
I asked Mr. Blanchard about the investigation he was directed to conduct by Mr. Kolb.
Bill Landis:
And then at some point, you were directed by superintendent Kirk Kolb to conduct an investigation
with Katie and Rachel regarding school district policies that were potentially violated?
Thomas Blanchard:
Correct.
Bill Landis:
And was that a result of formal complaints that was received by either yourself or by the District 7
administration and part of your formal grievance process to actually investigate those?
Thomas Blanchard:
Yeah, so we were both put in charge of it because Dan received one of the complaints and then the
others were emailed to me, CC'd and so the two of us together were asked to do that.
Bill Landis:
Okay. And you conducted interviews with both Katie Medart and then a separate meeting and
interview with Rachel Damiano?
Thomas Blanchard:
I don't recall the dates off the top of my head, but we met in this room with Katie and
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was present. So it was Dan and I and those two. And then a couple of days later, we met at Grants
Pass High School, in a vacant room, Dan, myself, Rachel, and she had some kind of representation
attorney that joined via Zoom.
Bill Landis:
And during the investigation, you asked questions of them both related to school district policies. Is
that correct?
Thomas Blanchard:
Yeah. Now, we both asked a number of questions. If you're asking specifically which questions that I
asked, I would have a more difficult time answering that question, but I could generalize.
Bill Landis:
No, I just wanted to... So what I meant was, the purpose of those investigative interviews, was related
to potential policies and their actions and your questions were to determine what their actions were
related to school policies.
Thomas Blanchard:
That's correct.
Bill Landis:
And you and Dan Huber-Kantola, both ask questions during the interview process?
Thomas Blanchard:
That's correct.
I asked Mr. Blanchard about his question related to Ms. Medart and Ms. Damiano’s religious beliefs.
Bill Landis:
Okay. So at some point you asked a question regarding religious beliefs and it's the allegation that
there was either inferred or stated that made them unfit to be public educators. You recall that
question or a question regarding religious beliefs during the interview?
Thomas Blanchard:
I'd have to see the question, but I do recall having a religious belief question there. So our questions
were put together. I'm under the understanding that Dan ran those by our attorneys, and then we
followed it up with the questions.
Bill Landis:
And do you recall if there was a specific complaint by a
that referred to the failure to
separate church and state, that she was alleging that Miss Medart or Miss Damiano had done and
believe that to be a violation?
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Thomas Blanchard:
Yeah, and our questions were geared towards trying to get to the bottom of all of the questions or
issues that came up in the complaints.
Bill Landis:
And so I'm asking you if it was your belief that the question you were asking referred to complaints
that were received, and whether or not those complaints violated school policy?
Thomas Blanchard:
I do believe so.
Bill Landis:
And when you asked that question related to religious beliefs, even if you don't remember the specific
question, is it your belief that that was related to the complaint and potential school policy violation?
Thomas Blanchard:
Yes.
Bill Landis:
That wasn't something personally you were asking regarding how she felt or how you felt regarding
some religious belief?
Thomas Blanchard:
No.
I asked if Mr. Blanchard ever communicated support to Ms. Medart or Ms. Damiano with regard to the
“I Resolve” campaign, resolutions, or video.
Bill Landis:
And I may have asked in a different form, but I'm going to ask you again, did you ever communicate
support to Katie Medart or Rachel Damiano with regard to "I Resolve" campaign, resolutions, or
video?
Thomas Blanchard:
I did not.
I asked Mr. Blanchard if he or anyone else he knew give permission to Ms. Medart or Ms. Damiano to
violate school policies related to “I Resolve.”
Bill Landis:
Did you or anyone else you know, give them permission to violate school policies related to "I
Resolve"?
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Thomas Blanchard:
No. I'm speaking for myself. I do not know if anybody else gave permission. I did not.
Bill Landis:
Okay.
Thomas Blanchard:
I'm not aware of anybody giving permission.
Bill Landis:
So you did not and you're not aware of that anybody else did?
Thomas Blanchard:
Correct.
Mr. Blanchard was asked if he had anything else that he wished to add or clarify and he stated he did
not. Having no further questions, I concluded my interview with him (See transcript for further details
Exhibit 11).
Because Trisha Evens had been mentioned as being present during the March 31st, 2021, interview
with Kirk Kolb and Rachel Damiano and because she was the Director in charge of secondary
education, I requested an interview with her.
On June 18th, 2021, at 4:08 PM I did meet with Trisha Evens to conduct an interview regarding
allegations raised in the lawsuit against District 7 Superintendent Kirk Kolb and Principal Tommy
Blanchard. This occurred at the Grants Pass District 7 office in a conference room. Ms. Evens was
advised I was recording and was given a witness admonishment that included directing him on behalf
of District 7 to answer my questions truthfully. Ms. Evens said that she had been employed with the
District since 2005 and stated her title was that of Director of Secondary Education. She stated she
oversees the middle school and high school curriculum and supervises the principals and indirectly
the assistant principals.
I asked Ms. Evens to tell me about her knowledge of the “I Resolve” campaign with regards to Ms.
Medart and Ms. Damiano prior to March 25th, 2021.
Trisha Evens:
Mm-hmm (affirmative). On March 17th, we had a district office lead directors meeting, and that was
the first day I became aware. I did not hear the term I Resolve. I just heard that vice-principal Rachel
Damiano had a proposal about gender, transgender identity issues and solutions. Had a proposal that
she wanted to bring forth to Kirk. She had previously met with Tommy Blanchard, her principal. This
was all said that day. He referred her directly to Danny Kantola, and then Danny directly referred her
to Superintendent Kolb. So that was the first day I became aware that there was something going on.
Then on...
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Bill Landis:
And the term I Resolve was not used?
Trisha Evens:
No. Mm-mm (negative).
Bill Landis:
What did you hear that it was, that was being talked about?
Trisha Evens:
It was about transgender rights and what they should and shouldn't be allowed to do in our school
system. We had, and I don't have the exact date because it's been over a year ago, we had put out a
memo on what transgender bathroom use, pronoun use, et cetera. And we continued since we first
administered that memo to have conversations as a district team administrators about what is our
role, what are we supposed to be doing. And so it was her responding to that particular memo, which
had been given out again, I want to say January-ish, because we had done so. We had met with Bill in
the fall, Bill Ransom.
Bill Landis:
And when you say her, you're referring to Rachel Damiano?
Trisha Evens:
I am. Yeah. I'm referring to...
Ms. Evens confirmed that the memorandum she was referring to was the gender identity guidance
dated February 5th, 2021 (Exhibit 1).
Bill Landis:
And so you felt that in March 17th, when you first learned that there was a discussion about changes
or what have you by Rachel Damiano, was that it was in response to that memo?
Trisha Evens:
Correct.
Bill Landis:
And that was the discussion at the, what do you call those meetings?
Trisha Evens:
We call them district office deal.
Bill Landis:
Okay. So, it's district office meeting with department heads, there was a discussion and that came out
in that meeting.
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Trisha Evens:
It was a very brief discussion. We have so many things to talk about on those days, but that was, I
mean, it was like, "Oh, and I'm going to try to meet with Rachel and discuss." And that was...
Bill Landis:
And that was Superintendent Kolb saying that?
Trisha Evens:
Superintendent Kolb.
Bill Landis:
Was going to try to meet with Rachel. He said...
Trisha Evens:
Yes. Well, Rachel had requested to meet with him from Danny Kantola. And so he was trying to figure
out when he could get that scheduled.
Bill Landis:
Okay. And so that's what you heard in that meeting on the 17th.
Trisha Evens:
Right.
I asked Ms. Evens when she heard more regarding Ms. Damiano’s proposal.
Bill Landis:
When do you hear more about things?
Trisha Evens:
On Friday the 19th, I knew she was coming in and met with him.
Bill Landis:
She being Rachel Damiano?
Trisha Evens:
Rachel Damiano met with Kirk Kolb on Friday, March 19th. I was not in that meeting. That was the day
before spring break and people had plans and things like that. And before we left, I wanted to check
because I oversee the middle school program. I wanted to know what's going on. Can I help?
Bill Landis:
Because your supervision is in that line, so you're going to check with Kirk Kolb to see how it went.
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Trisha Evens:
Right. So I stopped in and said, "How did it go?" And his response was, "She gave me this stack of stuff
citing some research. She gave me a resolution that she wants me to take in front of the board." He
did not use the word I Resolve at that moment either. I just basically listened. He said he basically
listened to Rachel Damiano, told her that he was going to take time to read it over the spring break
and would get back to her when we returned from spring break. So I thought, okay, done. I believe it
was the next day, Friday, March 20th or Saturday, March 20th. And I think that I remember getting a
text message from my friend,
, about a link that had been put out on Facebook related
to this resolution. So I opened up the link and was reading it and was the first time I saw the I Resolve
resolution.
Ms. Evens explained that she first learned of the social media posting the day after Ms. Damiano had
presented her resolution to Mr. Kolb and the first day of spring break.
Bill Landis:
And this was what type of link?
Trisha Evens:
Facebook. I believe it was Facebook.
Bill Landis:
Okay. And this is on, as you can recall, March 20th, Saturday?
Trisha Evens:
Yeah. Because we were driving to Cartwright's. I remember we were going to get some food at
Cartwright's. As I read the resolution, I was, "Are you kidding me? What is this?" And I even, I
remember saying to my husband, "Kirk told her he was going to read this, because he said that to me,
"I'm going to read this. I'll get back to you."" So I was shocked that she put it on a public social media
page.
Bill Landis:
Why were you shocked? Because she's an assistant principal...
Trisha Evens:
Yeah.
Bill Landis:
... and you felt that wasn't a private citizen doing it, is that what you were feeling?
Trisha Evens:
Well, yes. I felt like we had been given a pretty specific memo.
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Bill Landis:
We being District...
Trisha Evens:
We being the administrators, we were given a memo that said, "This is how we're going to handle
transgender issues in our school."
Bill Landis:
And that's the guidance that you received February 5th, 2021?
Trisha Evens:
Right. And my personal opinion is that when I read the resolution, I felt like it flew in the face of
everything that was in that administrative memo.
Bill Landis:
So you felt when you read what you read on that Facebook posting, that the proposal or resolution
that you read was not in keeping with the guidance that you had been given as a District Seven
administrator?
Trisha Evens:
Specifically. And as an administrator, having one of our administrators put it out there to me was just
flying in the face of, you have an administrative memo that says, this is what we're going to do. And
the resolution does not align to that at all.
I asked Ms. Evens what she recalled next.
Bill Landis:
So you have that self-thought kind of as you read it. And that's on a Saturday, March 20th. So what's
the next thing that happens, do you recall?
Trisha Evens:
Spring break. Nothing really was going on. And I think it was that Wednesday of spring break that my
friend
, who knows social media and how to navigate it, because I'm not friends with
Rachel Damiano on social media. I believe this time she sent me an Instagram link to an I Resolve
video and I watched the video and was, that's the first time I realized Katie Medart was involved in I
Resolve movement as well.
Bill Landis:
Because you saw her in the video?
Trisha Evens:
Because I saw her in the video.
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Bill Landis:
And you said, you think that was the Wednesday of spring break?
Trisha Evens:
Maybe the...
Bill Landis:
But during spring break, you think?
Trisha Evens:
Towards the beginning of it, yes.
Bill Landis:
Spring break.
Trisha Evens:
Definitely.
Bill Landis:
So the week of Monday would have been March 22nd. So that week you see the Instagram and the
video, and you realize Katie Medart is part of that.
Trisha Evens:
Right.
Bill Landis:
Okay.
Trisha Evens:
Right. Yeah.
Bill Landis:
And same thoughts on that when you saw the video, as you did with the resolution?
Trisha Evens:
Uh-uh (negative). Actually, I was probably even more surprised when I saw the video. I felt like they
presented themselves at, I mean, we're a small community. They identified themselves as teacher and
administrator. They didn't name North Middle School, but it doesn't take a lot to figure it out. And just
felt like statements that were made, even when, I haven't watched the video in a long time. But Katie
made some reference to a student in her class, and I thought, I kind of sat up and I'm like, "Wait,
what?" I felt like that was really crossing the line. I remember, and people were scattered leader... our
leadership team was scattered over spring break. And so I remember there being some
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communications like, "Oh my gosh, I cannot believe they put that out there. And it totally flies in the
face of what we talk about all the time about treating kids fair and equally." So, yeah, it was very
surprising.
Trisha Evens:
And again, coming from Rachel Damiano, who I felt like you're an administrator, you know that's what,
I mean, our job as administrators is to support all kids, even if we don't have a belief in transgender
rights and stuff like that. But we need to separate that from our work and help protect our kids, all our
kids. And I knew too, the bathroom issue has been something this district's been talking about for a
while and different ways to solve it. And when I heard the part about the anatomical, I thought, "How
is that enforceable? How are we going to do that?" I just felt like that sent a further message of, I'll call
it discrimination against transgender youth. Like, "Let me check out what's your genitalia. That's the
bathroom you can go into." It really rubbed me the wrong way.
Ms. Evens said that when school reconvened on March 29th after spring break ended, it became a big
issue.
Bill Landis:
Come back to work on Monday, March 29th, after spring break?
Trisha Evens:
Yeah.
Bill Landis:
And what's the next thing that you recall?
Trisha Evens:
The next thing I recall is, we were having conversations about this is a big issue. We start to get email
communications, like, "Have you guys seen this? Do you know what's going on?" From various staff in
our district. And felt like, as an administrator, we needed to call Rachel in, and Kirk wanted to call
Rachel in and address the issue with her. The day that he was going to call her in, we had a district
office leadership team meeting that day too. Danny Kantola could not be in the meeting with him.
And I didn't feel like he should be in that meeting along with Rachel, since he had been in the one
previously with...
Bill Landis:
On that Friday before...
Trisha Evens:
On that Friday before we left. And felt like, "I don't think you should meet with her alone." So I was
available, and I went into that meeting with Rachel Damiano and Kirk Kolb.
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Bill Landis:
And do you recall if that was Wednesday, March 31st?
Trisha Evens:
Yes, it was.
Bill Landis:
Okay. And you went into the meeting with Rachel and Kirk and yourself. Anyone else present?
Trisha Evens:
Nope.
Bill Landis:
Okay. And I understand, I want to show you exhibit three, there was notes taken, which I was pointed
to from that meeting. And I was advised that you took the notes and so I received a copy of that. And I
want to show you that and see if this is what you recall you took down that day.
I had obtained notes from the meeting Ms. Evens was speaking of (Exhibit 3) and showed those to her.
Bill Landis:
Okay. And I understand, I want to show you exhibit three, there was notes taken, which I was pointed
to from that meeting. And I was advised that you took the notes and so I received a copy of that. And I
want to show you that and see if this is what you recall you took down that day.
Trisha Evens:
Yup.
Bill Landis:
And that's your handwriting?
Trisha Evens:
That's my handwriting.
Bill Landis:
And as you recall, the notes that you were taking, who is it that you're taking notes? Is that a two-way
conversation between Kirk and Rachel or what are you documenting?
Trisha Evens:
I was really documenting the directives that Kirk was giving to Rachel. I did not document any of the
things that Rachel said in response. Most of the talking was from Kirk. I do remember a couple of
questions that she asked, but this is all from Kirk's verbiage to her what he was saying to her.
Bill Landis:
So, if you would, just read out loud the note and then any things you want to add to that, that you
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were thinking, or that was important about the...
Trisha Evens:
He started the meeting by sharing the last time we met. And so he said to her, "I told you I would not
put this before the board until I had a chance to review it and read it. I'm offended and appalled that
you put it out there. It does seem to target transgender. It is perceived as anti-transgender." Like I said,
we had already been receiving some emails and communication from various folks saying, "Are you
aware of this?" So we knew issues were ramping up. He did acknowledge that he knows she has a
right to freedom of speech, but really felt like the way the video came off, that she was crossing over
because of the communications that they had had with the memo. He did warn her that it could
potentially become discipline, especially if it became a substantial disruption. And it was starting to
prove an impact to the school environment.
Bill Landis:
And as far as you knew, he was referring to a policy in existence that talks about posting things to
social media that can be disruptive. Is that correct?
Trisha Evens:
Mm-hmm (affirmative). Yep. This comment I make about, "We'll send a list of questions." Like I said,
she didn't do much talking. His plan was to give her a list of questions and give her time to respond to
those questions in writing. So he read her the questions, what those were. I know he emailed those to
her. He did suggest that she take down the video and the website. He said he couldn't direct her to do
that but felt like she needed to take it down. He did talk about work time expectations and sited policy
GBG and using work time to do this kind of work was not okay.
Bill Landis:
And that's because complaints were being received that she had done it on schoolwork time?
Trisha Evens:
Right.
Bill Landis:
And just to clarify, when you said taking it down, so he was suggestive of taking it down, but reiterated
that he was not directing her, is that correct?
Trisha Evens:
Right. Mm-hmm (affirmative).
Bill Landis:
And that was because, or tell me, do you understand why he was concerned about it being taken
down?
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Trisha Evens:
Why he wanted it to be taken down? Oh yeah.
Bill Landis:
So even though it wasn't consistent with the memorandum of February 5th, where there was
guidance for gender identity and transgender issues, what was it that he felt that it should be taken
down and why, since he did say something about free speech, if you recall?
Trisha Evens:
Yeah, no. The disruption to the school environment. The significant disruption that potentially could
cause to the work environment. Further in my notes it talks about being fair and balanced and really
feeling like she wasn't representing the district, but yet she presented herself as representing the
district. One of the questions she did end up asking us was, and I didn't write it down, but I remember
my immediate response was, "Well, I do." And she says, "Well, who's offended by the resolution?" "I
am."
Bill Landis:
This was in the meeting?
Trisha Evens:
Yeah. I responded to her because it was important for me because of my beliefs, in terms of what I do
this job for, to protect the rights of all students and to follow our district policies and procedures. And
I felt like she, Rachel Damiano, totally went against everything that we had worked for. We had just in
February passed a district resolution about being fair and an equity policy. And we'd been trying to do
a lot of work, not just around LGBTQ plus rights, but race, disability, all of our youth, and how do we
make sure that... We've done district trainings on bias and supporting kids no matter what we might
have a bias towards. My job is to love you, to teach you, to help and support you. And I felt like the
resolution did not.
Bill Landis:
And when you sat on that meeting, when she asked the question, "Well, who's offended?" Were you
aware already that there had been people coming forward and saying they were offended by that?
Trisha Evens:
Mm-hmm (affirmative). I think she was already starting to get feedback on her social media pages. I
mean, you could read some of the comments. Even though I don't follow her on Instagram or
Facebook, you could go out to this I Resolve and see some of the comments and think, "Oh yeah, this
is not good." And so she knew. I think she knew.
Bill Landis:
Yeah. And fair to say that the purpose of the meeting on the 31st, as best that you know, was because
that was starting to happen and the superintendent's office and getting complaints?
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Trisha Evens:
Yes, absolutely.
Bill Landis:
Okay. And that was communicated to her?
Trisha Evens:
Yes. That's why he talked about discipline, potential discipline. Why he advised her to take the post
down, which I know she did not for many days after, until the formal complaints started coming in.
And even after that, it took a few days.
I asked if Ms. Evens had a sense from the meeting whether or not she felt Mr. Kolb had supported Ms.
Damiano in the “I Resolve” video, website, resolution, or anything associated with it.
Bill Landis:
So fair to say that in that meeting with Kirk, well, I'll ask you, was there any indication in that meeting
that you sat in and took those notes that Kirk Kolb had supported Rachel Damiano in that I Resolve
video, website, resolution, or anything related to that?
Trisha Evens:
No, none. He very explicitly said at the beginning of it, "When we last met, I told you I was going to
look at this and read this and I am not taking this to the board." I felt like he was really clear with her
in this meeting that, that previous meeting there was no, and he did not endorse any element of
what...
Bill Landis:
And when he said that, did she ever try to correct him and say, "No, I thought you said you did,"
anything like that?
Trisha Evens:
Nothing like that. Nothing.
Because Ms. Damiano is indirectly supervised by Ms. Evens, I asked if she had given permission to Ms.
Damiano to violate school policy related to “I Resolve” including the video, website, resolution, or
campaign.
Bill Landis:
Rachel Damiano is within your chain of command as in your title and position with the district, is that
correct?
Trisha Evens:
Yes, mm-hmm (affirmative).
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Bill Landis:
And so you at no time gave permission, or I should ask, did you at any time give permission or have
knowledge that school time equipment or resources, including email, were being utilized to develop
the I Resolve video, website or campaign with the resolution?
Trisha Evens:
No knowledge.
Bill Landis:
Okay. And at no time did you give permission, is that correct?
Trisha Evens:
No time.
Bill Landis:
And so you only became aware of that after the investigation was initiated?
Trisha Evens:
Correct. I mean, honestly, Rachel is new to the district this year and she was at district office for a bit
of time, and we've had conversations here and there. I didn't even know this was her position on the
matter. So until the resolution was public, I had never even talked to her on transgender rights or
issues. So I was really surprised by the whole thing.
Bill Landis:
And speaking as a district administrator, just like you get direction from the superintendent, Kirk Kolb,
is it your understanding that even if your personal belief was different than the guidance that you
received on February 5th, you would still follow, and it's expected to follow the guidance? Is that
correct?
Trisha Evens:
Correct.
Bill Landis:
And is it possible within this district as an administrator and employee to have different beliefs or
understandings of things, but still you follow policy and guidance as an employee?
Trisha Evens:
Absolutely.
Bill Landis:
Okay. And is that why you're surprised at what's transpired here?
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Trisha Evens:
Yes, definitely.
Bill Landis:
Okay. Anything else you can think of, noteworthy or remarkable regarding this?
Trisha Evens:
Mm-mm (negative).
Bill Landis:
And you're not aware of any other administrator giving permission to Rachel Damiano or Katie Medart
to work on this as part of a District Seven project?
Trisha Evens:
No. And I will tell, on that note, I will tell you that I have had conversations with Tommy and Danny
Kantola, and neither of them ever, I mean, they were both clear, like shocked at the resolution,
shocked at what she was proposing. Very clearly told her, "You cannot do this until you go through a
chain of command." So my knowledge is, Tommy referred her to Danny. Danny referred her to Rachel.
Again, I didn't realize Katie was a part of it until the video, but there was that direct referral. And if
they had supported her, I think they would have told her, "Yeah, I support you. Go on." But it was
more of a "You can't do this. You can't move forward."
Having no further questions for Ms. Evens, I concluded my interview with her (See transcript for
further details Exhibit 11). I did contact Ms. Evens by phone on June 23rd, 2021, to confirm when she
was first was texted by Ms.
about the discovery of the “I Resolve” campaign and showing a
social media link to the “I Resolve” campaign. Ms. Evens stated that she received the text from Ms.
on March 21st, 2021, in the morning. This was the first date I had seen regarding public
postings of the “I Resolve” campaign. This was two days after Ms. Damiano had asked Mr. Kolb to
review the resolutions for the first time on March 19th, 2021, and the same day she sent him an email
thanking him for “considering” the proposal. Ms. Damiano never revealed a social media campaign,
video, or website that she and Ms. Medart were about to launch.
On June 21st, 2021, at 1:00 PM I did meet with Dan Huber-Kantola to conduct an interview regarding
allegations raised in the lawsuit specific to Principal Tommy Blanchard and Superintendent Kirk Kolb.
The interview took place at the Grants Pass District 7 office in a conference room. Mr. Huber-Kantola
was advised I was recording and was given a witness admonishment that included directing him on
behalf of District 7 to answer my questions truthfully. Mr. Huber-Kantola said that he had been
employed with District 7 for eight years and stated his title was that of Director of Human Resources.
I asked Mr. Huber-Kantola about his knowledge of the “I Resolve” campaign, video, website, and social
media postings between January 2021 and March 25th, 2021, including discussions with Ms. Medart
and Ms. Damiano on or off-campus.
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Bill Landis:
So prior to March 25th of this year, any conversations beginning in January that you may have had
with them.
Dan Huber-Kantola:
So let's see, I had one email correspondence that I think was forwarded through Tommy. And it was
her question that Katie had asked. So
who's the counselor at North Middle School had sent
an email about using a student's pronouns, preferred pronouns. And Katie had asked if that was what
the district was asking us to do, and basically was asking that it was a transgender student and it was
asking if the student could be identified by their gender of preference pronouns. And so I responded
with an email to that that said, "Yeah,
email and ask is right on." And then gave some information
about discrimination and that kind of stuff that I got directly from Bill Ransom forwarded on to them.
So in January, that's the only correspondence that I had with either Katie or Rachel regarding the
issue.
Bill Landis:
And then sometime in February, my understanding is there was a administrator regular meeting that
occurred on February 9th. And at that time, there was guidance given regarding gender identity and
transgender issues with the district. Is that correct?
Dan Huber-Kantola:
So we had a gender, I guess, district administrative guideline thing that Bill Ransom had helped us
write back when
was here. I also want to say that was 2015, 16-ish. And it basically gave
guidelines to administrators to follow about the transgender questions and what would you do. And
then we updated it because there's some things that have taken place with law and there's a recent
court case up in Roseburg and so forth and so on that basically kind of changed some of the ending
things that we did. So we updated our policy, or not policy, it's an administrative guidelines, not
actually in board policy. And so we completed that February 5th and then presented it at the all
administrators meeting on February 9th.
Bill Landis:
And leading up to that meeting on February 9th, which was an all administrator meeting, the only
conversations regarding gender identity, transgender issues was the email correspondence you talked
about through with Katie and Tommy Blanchard regarding questions.
Dan Huber-Kantola:
Specifically in January, yes.
Bill Landis:
Okay.
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Dan Huber-Kantola:
No correspondence with Rachel at all up until that point. I did have a conversation with Katie Medart,
but that was sometime the previous year, and it was an informal. I was heading North, doing some
observations, seeing Tommy pass there in the hall. We had a brief conversation about she was feeling
discomfort about the using the pronouns without parents knowing that that would happen. And so
we talked about that just for a little bit and said I understand. Obviously, there's a discomfort place. It
does seem a little disjointed in it. We want parents to be involved and active and supporters. At this
point, we're not actually confiding with parents because of what the guidelines are, but that is the
best practice and that is what we're going to do. And so that was just kind of a passing, I'd say five
minute conversation. So that's the only conversation I'd had with either one of them face-to-face prior
to March.
Bill Landis:
And that was back in 2020 with Katie.
Dan Huber-Kantola:
Yeah.
I asked Mr. Huber-Kantola about the guidance memo put out in February 2021 (Exhibit 1).
Bill Landis:
Okay. And so the all administrator meeting occurs, guidance and my understanding is you took the
lead on that in that meeting to pass out and cover the guidance.
Dan Huber-Kantola:
Yeah. I've been working with Bill Ransom on it and so we had a...
Bill Landis:
I want to show you an exhibit I have marked as one. It's dated February 5th. It says administrative
memorandum in parentheses, gender identity, transgender name and pronoun, guidance, and see if
that's what you're referring to.
Dan Huber-Kantola:
That's the one.
Bill Landis:
Okay. And so you covered this in that meeting with the administrators to just go over what the
position is of the district and guidance for them going forward should they have any questions or
things arise regarding situations like that.
Dan Huber-Kantola:
Correct.
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I asked Mr. Huber-Kantola what occurred after the guidance was given specific to Ms. Medart and Ms.
Damiano.
Bill Landis:
Okay. And so that meeting ends, so what's the next thing regarding Katie or Rachel and any gender
identity or transgender type related issues or policies?
Dan Huber-Kantola:
The only thing I had was with Rachel. Rachel asked to meet with me on March 4th and so set up a
meeting with her to meet with her for about a half an hour and just got a message, I think, brief
message, phone thing for the talk with Tommy that Rachel wanted to meet. And so I said, "Okay, sure.
Happy to do that. Set that up to meet with Rachel." I want to say it was 2:30 in the afternoon. It was
right before a bargaining session type of thing.
Bill Landis:
And Tommy had let you know that... Tommy Blanchard let you know that Rachel Damiano wanted to
meet with you.
Dan Huber-Kantola:
Yep.
Bill Landis:
And then she reached out to you to actually set that up.
Dan Huber-Kantola:
I believe she did. Yes.
Bill Landis:
And so you set up a meeting and on March 4th, you met with her.
Dan Huber-Kantola:
I did.
Bill Landis:
Did you have any idea going into the meeting what it was about?
Dan Huber-Kantola:
No. I thought, made a bad assumption, that it was about... I knew that there were some people at
North who had some discomfort about the... There are guidelines for how to respond to gender stuff.
And so I thought we were meeting about, "Well, how do I, as an administrator, have those
conversations with teachers?" And so that's what I kind of mind frame going in there.
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Bill Landis:
Okay. And so you meet with her on March 4th and what happens?
Dan Huber-Kantola:
That was not exactly what the meeting was about. So it was more about... At that point, I found out
that Rachel actually had some discomfort personally about the gender guidelines. So interesting,
when you meet with Rachel or at least when I meet with Rachel, especially at the beginning of it, it
was more just Rachel talking. So she was sharing some of the things that she was uncomfortable with
about the specific memo. So she was uncomfortable with the... Because it references back to ODE
work and ODE work has direct their recommendations that this is basically pulled from. And it's got
citations of the research that they did to come up with those recommendations. And so Rachel was
sharing she disagreed that the research was faulty. She wanted... She had other things. So she thought
basically it was a mental health diagnosis that had no longer become a mental health diagnosis, and it
should still be a mental health diagnosis. So she had some misgivings about the research behind it.
She also thought that they were the guidelines and recommendations.
Bill Landis:
And when you were talking about research behind it and guidelines, you're talking about the
guidelines that were presented on February 9th that are contained in this memo I showed you as
exhibit one that you have dated February 5th, 2021.
Dan Huber-Kantola:
Even more than that, it would be the original ODE guidelines that this memo that you showed me as
exhibit one is based on. So the research behind that guidance that led to our administrative
guidelines.
Bill Landis:
The all-inclusive gender identity, transgender, starting with ODE and leading to the guidance that you
were passing out and was being given at the February 9th meeting for them to follow.
Dan Huber-Kantola:
Correct.
Bill Landis:
Okay.
Dan Huber-Kantola:
Yeah. So she was concerned about that state laws were potentially going to become more stringent.
The federal laws were going to become more stringent. And so she did mention and talked about she
was going to... She wanted to be involved. She and a group wanted to be involved in advocating for
changes and not having those laws come into full effect. And so she did... Just got to think this
through. She did mention that they knew that the district couldn't be involved. She knew that she
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could not be involved as a district person, that it was just her and a group of other people, private
citizens, that wanted to be involved in doing this. The only social media thing she talked about that I
can remember is that they talked about potentially putting out on social media what some of the
guidelines in the state were and that kind of stuff, so that people would know for sure what they
were, whether that would be a video, a Facebook, they didn't know.
Dan Huber-Kantola:
And then they had the resolution things that they wanted to... Things that they wanted to put into a
resolution and the one that rings the bell for me the biggest, was part of the... One of the things in the
resolution was that they would have anatomically correct bathrooms and not male and female, but
that nobody had tried the anatomically correct thing and that kind of stuff. So at that point, I tried to
talk with her and thought I did a decent job about, "Well, the things that you're talking about
potentially doing, they're not a good idea. They don't match up with the district guidance. They don't
match up with state guidance. They don't match up with state law and they don't match up
specifically with the recent case that's as close as Roseburg. And the Roseburg case was about
bathrooms, where the people had said, the people who believed that people couldn't use bathrooms,
that they had anatomical differences, that was overthrown in the Roseburg case and that's as close as
it gets to us."
Dan Huber-Kantola:
So talking to her about that, that's not something that was going to work. It also isn't something that's
going to work about the not using the correct pronouns and that kind of stuff. That's an ODE thing.
We're going to follow the ODE guidance. It's probably kind of become stricter because of the way the
legislature's made up in Oregon. And it's probably going to become even stricter federally because of
the way the legislation stuffs made up nationally. So had conversations about why going down that
path wasn't a great idea.
Bill Landis:
Did she hand you those resolutions to read or look at, or she was just talking generically about
resolutions?
Dan Huber-Kantola:
At that point, she was talking about it. She did hand me some stuff and I did look at them just briefly
at some of the stuff.
Bill Landis:
Was it like in a resolution format or was... Do you recall it?
Dan Huber-Kantola:
I don't remember at that point if that was in a resolution format or not, but we did talk about
resolutions and we talked about that. Because I remember talking to her about... She was going to... If
we do this publicly, then we can get boards to adopt a resolution. We can go to boards and get them
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to adopt a resolution. So we did talk about it doesn't work that way. You can't go in as a public citizen
or private citizen and say, "Hey board, I want you to adopt this." And the boards set the agenda by
working with the superintendent or they work with the board chair or the two of them work together
to set agendas. Private citizens don't bring agenda items to school boards. So it doesn't work to try to
impose a resolution on a board.
Dan Huber-Kantola:
And then we talked about it, and I said, "But I do understand the concerns and I understand the
concerns as an administrator here. We're a very conservative community and it's going to be difficult
for an administrator if you do have a transgender student who is anatomically male going into a
female bathroom. That's going to be disruptive. That's going to be something that we're going to have
to deal with. It is law and that is the way it is. But I do understand."
Dan Huber-Kantola:
And so I tried to say to her, "What I would do if I were in your shoes is I would advocate for things that
are good for all kids. I would advocate for, "Hey, let's spend some money and let's make bathrooms
that are able to be private for anybody that wants privacy. It doesn't matter if you're a guy in a guy's
bathroom and you want privacy or guy in a guy's locker room, let's make a solution. He can have
privacy." The one thing that we could maybe ask, or you could maybe ask for would be clarification on
what age does a person get to dictate what pronouns they use? Is it when you're a kindergartner? Is it
when you're sixth graders, or when you're an eighth grader? That's a question that Bill Ransom
couldn't really read and ask us for. So advocate for things that are good for all people, good for all
students."
Bill Landis:
So fair to say, you pretty much heard what she was saying and said, "Here's things that I think might
be helpful that you could maybe advocate for." And then how does the meeting end? Any other things
that you can recall on that?
Dan Huber-Kantola:
That was it. That was kind of how it ended.
Bill Landis:
Did you direct her to go to Kirk Kolb? Did you...
Dan Huber-Kantola:
No. Because it was just a quick... Well, it wasn't that quick. It was 30 minutes. And it seemed like they
were just kind of thinking about what they could do and that kind of stuff. So it felt like we just had a
conversation about what she was thinking. These things aren't going to work. These things aren't in
alignment with district policy. They're not in alignment with state law. Here's some things you might...
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Bill Landis:
These things won't work, meaning the things she was proposing.
Dan Huber-Kantola:
Meaning the things she was proposing. Here's some things that maybe you could think about.
Bill Landis:
Okay.
Dan Huber-Kantola:
At which she said, "Thank you," and we left. And I thought...
Bill Landis:
It was just Rachel and you in that meeting.
Dan Huber-Kantola:
Just Rachel and I. And I thought, "Hey, this was okay. I think maybe she's going to head in a different
direction."
Bill Landis:
During that meeting, did you hear the term I Resolve?
Dan Huber-Kantola:
I don't think I ever heard that term.
Bill Landis:
Any mention of a video, website that was in production?
Dan Huber-Kantola:
No, not in production. Just that they were thinking about doing something social media.
I asked Mr. Huber-Kantola what occurred next where he told me about another meeting he had with
Ms. Damiano.
Bill Landis:
Okay. So that meeting ends on March 4th. What's the next thing you can recall occurring with Rachel
or Katie related to this?
Dan Huber-Kantola:
Nothing with Katie. Had a meeting again scheduled with Rachel. Rachel called and asked if she could
meet again for a little bit March 16th, I want to say that one was. Double check. Yeah. So March 16th.
And so at that point, I definitely know she said, "Yes, we've gone over this stuff. We're going to do a
video. We've got a resolution. Here's the folder. We're going to be an opposition, I think it was Senate

Page 82:

CONFIDENTIAL

PCI #21-1021/ Part IV

GRANTS PASS SCHOOL DISTRICT 7
Bill 52." I know it was, again, her just presenting that kind of stuff.
Bill Landis:
Again, just you and her in the meeting.
Dan Huber-Kantola:
Just her and I in the meeting.
Bill Landis:
March 16th.
Dan Huber-Kantola:
Yeah.
Bill Landis:
This year.
Dan Huber-Kantola:
Yeah. This year. Saw the resolution. One of the very first things in the resolution is about the
anatomically correct bathroom thing. So at that point, I said, "Just basically stop then we say no,
timeout." I said, "If you're going to do something like this, and if you're going to do a video or
something, as an administrator in the district, you have got to let your supervisor, direct supervisor
know about that and that's Superintendent Kolb. So I would ask you not to do any kind of video or
anything like that until you have met with Superintendent Kolb, and let him know what you're thinking
of here."
Bill Landis:
And that was on March 16th.
Dan Huber-Kantola:
That was on March 16th. And then I know she did that because she went to the... We came out of the
board room. She went to Tanya who's the board secretary and I know she was setting up a meeting
with Kirk at that time.
Bill Landis:
And on March 17th, my understanding, according to Trisha Evens there was an all administrator
meeting. I believe that was a Wednesday, the week before spring break. And had you alerted
Superintendent Kolb or anyone else about this meeting, discussion or resolution that was being
proposed by Ms. Damiano?
Dan Huber-Kantola:
Yeah. So we did get a folder and the folder did have the resolution in it.
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Bill Landis:
So she left the folder with you.
Dan Huber-Kantola:
She left the folder with me. And so almost immediately after the meeting, took the folder, gave it to
Superintendent Kolb, told him what they were thinking. They're thinking of doing a video. They're
thinking of doing a resolution. The resolution includes the anatomically correct bathrooms. This isn't a
good thing for us, but did get her to... They're not going to do that until... I think until they have a
meeting with you, and I think they're setting up that meeting now. But what they're going to do is not
in line with what the district guidance is.
Bill Landis:
And...
Dan Huber-Kantola:
So the meeting then that you're referencing with Trisha, now that I know the timeline a little bit, is
every Wednesday morning we have a director's meeting. So it would be all seven directors and that
kind of stuff. We do talk about things that concerns or things that have come up. And so, yeah, we did
have a brief... Danny described the meeting about what Rachel had said with the directors at that
meeting.
Bill Landis:
But that time, you're still thinking, and probably... I don't want to put words in your mouth. What you
pass along to Superintendent Kolb is that this group, which you believe is outside of the district that
Ms. Damiano had represented when she would refer to herself with this group on something they
were doing, when they say they, at that point, did you know Katie Medart was involved or any other
district employees?
Dan Huber-Kantola:
I think I made that assumption that Katie was involved with it just because I knew... I can't remember
if Rachel mentioned Katie or I just knew that Rachel or that Katie also had the same discomfort in that
kind of stuff about it.
Bill Landis:
And at that point, did you feel that what Ms. Damiano was communicating was a proposal video?
Dan Huber-Kantola:
It was never a proposal. None of this has ever been a proposal like, "Hey, do you think this is
something that the district would help us with? Do you think this is something the district would
back?" From the minute that she walked in on March 4th and started talking about it, it's always been
about, "No, I can't do this as an administrator. No, we can't do that. We can't do that as employees of
the district. I know I can't be involved as an employee of the district, but this is something that I want
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to work on as a private individual."
Bill Landis:
And so that was specifically talked about during your meetings with her.
Dan Huber-Kantola:
That was on March 4th. That was almost in the very beginning of the meeting when they were
thinking about, or when she was talking about thinking about this group, the wanting to do something
that she knew it had to be a private type of thing. What I did do the beginning initial investigation of
the complaints, I remember even in that session asking Rachel really specifically, "Hey, did anyone in
the district direct you to do this? Did anybody in the district ask you to do this? Were you doing this
on behalf of anybody in the district?" And there wasn't. "No, this was my thing." So she was never
asking permission. I never thought she was asking permission from the district in any way to do this. It
was...
Bill Landis:
And fair to say, you never gave feedback that this was a good idea. You just directed her to meet with
Superintendent Kolb.
Dan Huber-Kantola:
I felt like in that first meeting that I had given her lots of information about why going down this road
was not a good idea and why you should probably, if you're going to do this as an administrator,
there's other things that you can do that are beneficial to all kids that make sense. This is not a good
road to go down. And then certainly, I never gave her permission to do it in the March 16th meeting,
because it raised red flags for me. So that's when I said, "Before you do anything like this, you have got
to talk to your superintendent. You cannot surprise your superintendent by doing something on video
that he's not aware of."
Mr. Huber-Kantola said there had been a brief mention of Ms. Damiano’s resolution proposal at the
March 17th, 2021, administration meeting and I asked if he knew whether Ms. Damiano had met with
Superintendent Kolb prior to spring break since there were only two days left after the March 17th
meeting and the weeklong break occurring.
Bill Landis:
And so on the 17th, there was a brief mention in that meeting. Do you know the meeting takes place
on Friday, the March 19th, before spring break with Superintendent Kolb?
Dan Huber-Kantola:
I knew it was scheduled, but I didn't know anything that took place in that meeting or any kind of
what they talked about from any kind of firsthand knowledge or...
Bill Landis:
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So after the March 16th meeting with Ms. Damiano, what's the next thing you recall happening as far
as the campaign, the video, the website, the resolutions?
Dan Huber-Kantola:
For me, spring break also, I want to say I got a text from one of our more media savvy people, might
even have been our media communications person that said, "Hey, there's a video out, an I Resolve
video that Katie and Rachel are in." And that was sometime late spring break, I think.
Bill Landis:
Okay. In spring break, just so we're on the same page, my understanding is, was March 22nd through
March 26th.
Dan Huber-Kantola:
Yes.
Bill Landis:
Okay.
Dan Huber-Kantola:
Yeah.
Bill Landis:
And so sometime during that week, you were off as well as everyone else because of spring break and
you got a text alerting you to the video.
Dan Huber-Kantola:
Yeah. I don't think I watched it though. Don't remember watching it at that particular time.
Bill Landis:
Anything else remarkable during spring break then?
Dan Huber-Kantola:
No, not during spring break.
I asked Mr. Huber-Kantola what occurred when school returned to in-session following spring break
on March 29th, 2021.
Bill Landis:
So Monday, March 29th happens. School is back in session. Tell me what the next chain of events is.
Dan Huber-Kantola:
The next chain of events is we got a flurry of complaints and not just verbal complaints, but formal
written complaints. I want to say they came April 1st and April 2nd largely, maybe even before that,
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but mainly April 1st and April 2nd. We got what I would call triple, a trio of complaints, very similar
alleging multiple policy violations, including the fact that the allegation that they worked on because
Katie and Rachel were both named in the complaints that they worked on it during a school time,
used school resources to do it, the I Resolve and also, they tried to talk with people about it. Had a
meeting and a complaint with a lady named
.
, sorry. Specifically about Katie
Medart, feeling like Katie was being discriminatory against these particular kids and that Katie was
spreading bad rumors about
. Then got a formal complaint from
. And then we got
another formal complaint from
. And so I think it's at that point when...
Bill Landis:
So pretty much the first week back, school's in session, all the complaints are being received.
Dan Huber-Kantola:
Yeah. The formal complaints. And the first time that I believe I had any knowledge, I think the first
time anybody had any knowledge or any inclination that any of this stuff might have been being done
during school time or with school resources, that kind of stuff. And I think that's the main reason why
Tommy eventually ended up placing them on paid administrative leave was one, because of the
disruption that things were going to likely to cause as the things blew up and then also the violation of
policies using potentially using school time, school equipment. And I think it was also part of that
complaint that a student was not named, but could have been identified based on what was said in
the video.
Bill Landis:
Prior to coming back from spring break, the week of March 29th, were you aware they had used
district time, equipment, email, computers to develop and promote the I Resolve campaign?
Dan Huber-Kantola:
No, not at all.
Bill Landis:
And did you ever give them permission or imply they had permission to do so?
Dan Huber-Kantola:
No. No. Never gave any kind of permission. Nobody asked if this is something we could do. Nobody
asked if this is something that falls within our duties. Nobody asked them to do it. So yeah, no,
definitely did not get permission for any of this.
Bill Landis:
Were you aware they were promoting their resolution on school time face-to-face and through district
email prior to coming back on March 29th?
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Dan Huber-Kantola:
No. Absolutely not.

Bill Landis:
And did you give them permission or imply they have permission to do so?
Dan Huber-Kantola:
No. There was no implied permission. There was no direct permission, nothing like that.
I asked Mr. Huber-Kantola if the “I Resolve” campaign and video had become a disruption to District 7.
Bill Landis:
Did the I Resolve campaign and video become a disruption to District 7?
Dan Huber-Kantola:
It did become a disruption to District 7. Basically, it's divided North in terms of staff. It's a pretty
tender subject. So it divided them. The kids felt, especially the transgender kids, felt very... I don't
even know how to describe how they felt then, but you could tell that they were, I think hurt more
than anything, and unsafe, unprotected by it. They wanted to start putting signs up. They wanted... So
yeah, big disruption, especially at North Middle School.
I asked Mr. Huber-Kantola about his involvement in a subsequent investigation the week he returned
from spring break.
Bill Landis:
So at some point during that first week back or after, did Superintendent Kolb direct you to become
involved in an investigation regarding those complaints?
Dan Huber-Kantola:
I don't know if he directed me. It's just part of... Because that's one of my duties is I am the person
who... Well, I'm the Title IX Director so any kind of sexual harassment, that kind of stuff, I'm the one
that is charged with investigating those types of things. I do the investigations as the human resources
officer, or at least saddle up with the administrators to make sure that we're consistent in doing our
investigations on formal complaints.
Bill Landis:
As part of the complaints that were coming in to the district by staff and/or from outside, as part of
your duties, you then began an investigation, fair to say?
Dan Huber-Kantola:
Yeah, all the ones that I received initially were staff complaints. And so there's timelines both by our
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policy and there's timelines in the teacher contract that says within five days, we have to notify the
teacher that the complaints have come in. If they want a written copy, you've got to give them a
written copy. And then beyond that, I want to say there's another 10 days after that to investigate the
complaints and do a disposition of a complaint. So that's why we had to get started on it pretty
quickly.
Bill Landis:
Okay. And as I listened to audio files related to the investigation, I understand that you, along with
Tommy Blanchard, conducted interviews with Rachel and Katie, is that correct?
Dan Huber-Kantola:
That is correct.
Bill Landis:
And during those interviews, what did you base the questioning of them on?
Dan Huber-Kantola:
They were specifically direct based on the complaints themselves. So like I said, we had... At that
point, we were looking into really five complaints that were related to both Katie and Rachel. Three of
them were very similar and they all had specific policies cited as these policies. All right. We're
alleging these policies have been violated and there was multiple policies. So Tommy and I did a premeeting together where we drafted questions based on those three complaints. And then we took the
other two complaints because they had some outlying things. They had some similarities. Yes, they're
using school time, so forth and so on. I want to say that was all the complaints.
was more
specifically about discrimination, feeling discriminated against and so we asked questions about that.
Mr. Huber-Kantola offered that one of the complaints received from District 7 employee
had specific allegations regarding religion and the separation of church and state and questions were
asked specific to that just as questions were asked regarding other complaints received.
Dan Huber-Kantola:
had some specific questions also about mixing religion and state and that there was a
separation of church and state and she felt like these were based on their religious beliefs is why they
were taking those things. So I think there was a question or two that we put together because it was
in that complaint. So we were asking... All the questions that we asked were specifically related to the
complaints that we had received. There was another complaint completely separate against Katie
from
And so we made a series of questions. First asked
And then we were going to
follow up with Katie. We did do the investigation with
, but then we got recused before we
were able to do that particular part of the investigation with Katie.
Bill Landis:
So the questions regarding religion were based on
whether or not it violated any school policy.
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Dan Huber-Kantola:
Yeah. Yeah. So
complained again about some of the things were school policy related, the
other ones, she specifically complained about the separation of church and state and so that's what
we... And religion and that.
Bill Landis:
And the purpose of your investigation was to determine whether alleged conduct by those
complainants violated school policies.
Dan Huber-Kantola:
Yes. Whether or not they violated the school policies that were cited in those complaints.
I asked Mr. Huber-Kantola if he had any idea why Ms. Medart and Ms. Damiano felt that the District
was at first supportive of what they were doing prior to March 31st, 2021.
Bill Landis:
Do you have any idea why Ms. Medart or Ms. Damiano feels that the district was at first supportive of
what they were doing prior to March 31st, 2021?
Dan Huber-Kantola:
I don't know why they would have felt supported when the things that we talked about, that I
specifically talked about with her were really all about why the things being proposed were against
policy, were against state guidance, were against the recent law thing in Roseburg and here. Don't do
those. Maybe think of something else. The only thing I can think of is because we listened. Yeah. And
again, there's that tricky slope, right? You got first amendment rights. So I come, she comes as a... "I'm
going to be a private citizen. I'm going to do this something. I know I'm going to do this. Or I'm
thinking about doing this." Didn't really say she was going to do it until March 16th.
Dan Huber-Kantola:
But I'm thinking about doing this in my role as a private citizen. Well, now I'm in danger. I can say kind
of like I did, I don't know that that's a good idea, and I don't like the direction, so forth and so on, but I
can't tell you I don't think, as a private citizen, you definitely can't do this because you got first
amendment rights to be able to do some things outside of the district. And so I guess, by not saying to
her, "You can't do this," that might be why she would think that the district thought it was okay.
Bill Landis:
Fair to say in those meetings, both on March 4th and March 16th, you did not know what the video or
website or end product that you found out after spring break looked like or was about.
Dan Huber-Kantola:
No, the only thing I... I knew they were coming out with a resolution. I didn't know they were going to
talk about a resolution on a video or anything like that. I knew that potentially there would be some
social media thing to let the public know what was happening in the state with transgender issues.
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And I think my understanding would be... It would be more they thought... I believe they thought...
They never actually stated this, but by putting it out there that at the very, very end of the guidelines,
if a student says, "I don't want to talk about going to restroom anywhere else. I'm going to use these
restrooms and these locker rooms. Period." That the district would have to do that because that is
what the recent law case has said. And I think they wanted to put something like that out so that
there would be an outcry against that particular action.
Bill Landis:
Did you, or are you aware of any administrators giving them permission to violate school policies
related to I Resolve and the campaign?
Dan Huber-Kantola:
I'm not.
Bill Landis:
And you did not yourself?
Dan Huber-Kantola:
I did not.
After some discussion I concluded my interview with Mr. Huber-Kantola (See transcript for further
details Exhibit 11). I did later receive notes by email from Sherry Ely which were provided by Mr.
Huber-Kantola (Contained in Exhibit 11). The notes were a summary from Mr. Huber-Kantola’s
meetings with Ms. Damiano dated March 4th and March 16th. I did read through the notes which were
consistent with what had been told to me in my interview with Mr. Huber-Kantola.
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Findings:
Allegations in an investigation have the potential to fall into four specific categories.
-

Sustained: My investigation resulted in sufficient evidence from one or more sources to
conclude the incident occurred.
Not Sustained: I did not have enough evidence to prove or disprove the allegation. It
does not mean that I do not believe it happened, only that I do not have enough evidence
to sustain that particular complaint.
Exonerated: Means the activity or action did occur, but it was appropriate (per policy, or
lawful, etc.) given the circumstances.
Unfounded: Means no evidence existed to support the claim.

Allegation #1: Between January 2021and March 31st, 2021, it is alleged in a lawsuit brought by North
Middle School Assistant Principal Rachel Damiano and North Middle School Teacher Katie Medart that
Grants Pass School District 7 Superintendent Kirk Kolb and North Middle School Principal Tommy
Blanchard were aware of Rachel Damiano and Katie Medart’s efforts related to the “I Resolve” gender
identity political campaign where allegedly:
A. Ms. Medart and Ms. Damiano sought the input of District 7 officials including Kirk Kolb and
Tommy Blanchard. “EXONERATED/UNFOUNDED” – Ms. Damiano did seek input on
resolutions that became part of the “I Resolve” campaign sometime in early to mid-March
2021 with Mr. Blanchard and Mr. Huber-Kantola. However, no feedback of approval was given
by Mr. Blanchard or Mr. Huber-Kantola other than she should speak with Superintendent
Kolb. Kirk Kolb only received the resolution in a meeting with Ms. Damiano on March 19th,
2021, just prior to leaving for spring break. The only feedback from Mr. Kolb was that it would
be reviewed by him. He was unaware of any video, website, or campaign until he returned
from spring break when it had become a disruption. Mr. Kolb’s statement is corroborated by
an email from Ms. Damiano to him dated March 19th, 2021 (Exhibit 7) where she thanked him
for his willingness to “consider” the resolution and acknowledged he was leaving for a trip
during spring break. She did not mention a campaign, video, or website only the resolution.
B. Mr. Blanchard and Mr. Kolb met with Ms. Medart and Rachel Damiano separately to discuss
development of the video and website “UNFOUNDED”- The only meeting that occurred at all
with regards to the proposed resolutions occurred with Mr. Kolb on March 19th, 2021, right
before spring break. In that meeting, Ms. Damiano gave Mr. Kolb the resolutions for him to
consider. Mr. Kolb was unaware of “I Resolve” including the website and video at that time
and at any time prior to the “I Resolve” campaign, video, and website being made public. Mr.
Blanchard stated he never knew of the “I Resolve” campaign, video, or website, prior to them
being made public and never met with either Ms. Medart or Ms. Damiano and discussed those
things.
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C. Ms. Damiano informed Mr. Kolb and Mr. Blanchard of the “I Resolve” movement video and
website. “UNFOUNDED” – The only thing that Ms. Damiano informed Mr. Blanchard and Mr.
Kolb of was the resolutions she had drafted and which she first spoke with and showed them
to Mr. Kolb the day before spring break and spring break is when Ms. Damiano and Ms.
Medart went public with the website and video uploading them to social media.
D. Ms. Damiano provided copies of the “I Resolve” resolutions to Mr. Blanchard and Mr. Kolb
“SUSTAINED” – Ms. Damiano did provide or show copies of the resolutions to Mr. Blanchard
and Mr. Kolb although there was no support offered as the resolutions were in conflict with
the guidance just given out to District 7 Administrators on February 9th, 2021.
E. Mr. Blanchard and Mr. Kolb expressed support at first for their right to speak on genderidentity education policy. “EXONERATED” – Mr. Kolb and Mr. Blanchard received what Ms.
Damiano was saying because of free speech when they met with her but did not express
support for the resolutions which is a separate issue.
F. Mr. Blanchard reviewed the proposed policy and provided feedback to Ms. Damiano
“SUSTAINED”- Mr. Blanchard did give feedback to Ms. Damiano which included she needed to
speak with Mr. Huber-Kantola. He did not however give feedback where he supported her
resolutions.
G. Mr. Kolb suggested he would bring resolution to the School Board for a vote “UNFOUNDED” –
Mr. Kolb had not reviewed the proposal when he met with Ms. Damiano. Ms. Damiano
requested she be able to present the resolutions to the school board and Mr. Kolb informed
her that it was his responsibility if he felt something needed to be presented to the board.
This is corroborated in the follow-up email after their meeting on March 19th (Exhibit 7)
when Ms. Damiano wrote: “I appreciate your leadership and willingness to consider this
resolution as being one put forward to the board!” Mr. Kolb left for spring break the following
day (vacation in Arizona) and returned to school on March 29th where he begins to receive
complaints after the resolution and “I Resolve” campaign went public and before he had even
reviewed the resolution.
H. District 7 Administration never informed Ms. Medart or Ms. Damiano that their work on “I
Resolve” was interfering with their relationships with colleagues and supervisors
“UNFOUNDED” – As soon as Mr. Kolb and Mr. Blanchard became aware of complaints
regarding the “I Resolve” campaign video, website, and social media postings which occurred
during spring break, a meeting was called to discuss the issues on March 31st, 2021. This was
only six days after the video was launched using social media time stamps.
I.
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filed after returning from spring break on March 29th, 2021. Those complaints, initiated by
other District 7 staff members, caused an investigation into the allegations related to the “I
Resolve” video, website, and social media campaign. The “I Resolve” campaign went public
beginning on March 21st, 2021, through March 25th, 2021, when the video was completed and
uploaded to social media. District 7 Administrators including Kirk Kolb and Tommy
Blanchard were unaware of the “I Resolve” campaign including video, website, and social
media postings when they left work for spring break on March 19th, 2021. They didn’t return
to work from spring break until March 29th, 2021, where the details of the “I Resolve”
campaign were revealed to them. There are no statements, emails, or documents to indicate
that in any way Mr. Blanchard or Mr. Kolb were aware of the “I Resolve” campaign including
website, video, and social media postings until after they were made public, and complaints
were received by the District.
J.

Mr. Kolb and Mr. Blanchard retaliated and censored Ms. Medart and Ms. Damiano’s speech to
appease critics “UNFOUNDED” – Mr. Kolb met with both Ms. Medart and Ms. Damiano
separately on March 31st, 2021, to discuss the complaints and controversy surrounding their
participation in “I Resolve” which had become associated with District 7. Due to the
complaints and controversy, Mr. Kolb suggested they consider taking down the website and
social media postings. He said he was mindful of their free speech rights which is why it was
only suggested, but also realized that the District was involved due to the way they had
represented themselves. This is corroborated in the notes taken by Ms. Evens (Exhibit 3) in
the meeting with Ms. Damiano where Ms. Evens wrote in one bullet point: “suggested removal
of video & website” referring to Mr. Kolb. In the notes he had also spoken of the disruption it
was causing to the District. Mr. Kolb said that Mickey Jarvis witnessed the same language in
his interview with Ms. Medart when he spoke with her.
There is no retaliation. Mr. Kolb and Mr. Blanchard carried out their duties when they caused
an investigation to happen due to formal complaints received from other District 7
employees. They were obligated to investigate as per the District 7 contract and policies.

K. Mr. Blanchard subjected Ms. Medart and Ms. Damiano to questioning on whether their
religious beliefs made them unfit to be public educators “EXONERATED” – Mr. Blanchard and
Mr. Huber-Kantola did ask questions of Ms. Damiano and Ms. Medart’s religious beliefs during
an investigative interview related to the formal complaints filed against Ms. Damiano and Ms.
Medart. In one complaint filed by District 7 employee
, she complained about
policy violations related to the separation of church and state. When reviewing the interviews
conducted by Mr. Blanchard and Mr. Huber-Kantola with Ms. Damiano and Ms. Medart, it is
clear that the questions that were asked came from complaints received. The questions asked
were consistent with the allegations and necessary in order to determine if policies had been
violated. Additionally they were attempting to determine if Ms. Medart and Ms. Damiano
would be able to follow the District 7 guidance as directed by Superintendent Kolb regarding
gender identity and transgender students.
L. Mr. Kolb threatened that if disruption to the functioning of the District continued, he could
pursue disciplinary action against them including termination “EXONERATED” – In separate
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meetings with Ms. Medart and Ms. Damiano on March 31st, 2021, related to the controversy
which had arisen from the “I Resolve” campaign, video, and website, Mr. Kolb did advise them
both that it could potentially become disciplinary related to the impact to the school
environment. This was corroborated in notes taken by Ms. Evens (Exhibit 3) when she was
present during the interview with Ms. Damiano. A bullet point contained in the notes read:
“could potentially become discipline, substantial discipline – impact to school environment.”
In looking at School District 7 policy “GCAB”, it states: “Staff members, while on duty and off
duty, will treat fellow employees, students and the public with respect while posting on social
media websites, etc., in order to prevent substantial disruption in school.” Mr. Kolb was only
referencing what is written in District 7 policy.
Commentary: - Ms. Damiano along with Ms. Medart created resolutions related to gender identity
and transgender students that were not aligned with District 7 guidance Ms. Damiano received from
Superintendent Kolb in February 2021. Ms. Damiano shared her resolutions with Mr. Blanchard, Mr.
Huber-Kantola, and Mr. Kolb in early to mid-March 2021. There was no evidence of support for the
resolutions offered by any administrators nor was there any evidence that Ms. Damiano and Ms.
Medart’s resolutions would become part of the District or would be presented to the board. This was
further supported because the gender identity and transgender resolutions created by Ms. Medart
and Ms. Damiano were contradictory to the guidance given by Superintendent Kolb on February 9th in
his memorandum and contradictory to the Oregon State guidance as currently held by the Oregon
Department of Education (ODE) which District 7 stated they were following.
The mere receiving of the resolutions by administrators was a courtesy and showed a willingness to
listen to ideas even if they were not going to be implemented by the District. None of the District 7
administrators had seen the “I Resolve” video, website, or knew details of the “I Resolve” campaign
until it went public during the week of spring break March 21st – March 28th while all were away from
school enjoying their spring break. Upon returning to school on March 29th, 2021, District 7
administrators received complaints and began to learn about the video, website, and social media
postings created and starring Ms. Damiano and Ms. Medart as the speakers in the video.
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